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ABSTRACT

The study had the objectives to: study the level of discharge of duties of the
employees of Tambon Administration Organizations in Nong Phok District,
Rot Et Province; compare the discharge of duties of the employees of Tambon
Administration Organizations in Nong Phok District, Roi Et Provinee, classified by
the respective Tambon Administration Organization of affiliation and position; and
\study suggestions and problems of the discharge of duties of the employees of
Tambon Administration Organizations in Nong Phok Dist;:ict, Roi Et Province. The
sample comprised 183 employees from 8 Tambon Administration Organizations
(TAQ). The instrument was a rating scale questionnaire with the discrimination power
ranging from 0.23 to 0.92, and the total reliability of 0.89. The analysis of data
employed a ready-made computer program. The statistics used were percentage,

mean, standard deviation and F-test (one-way ANOVA),

The results are as follows:

1. The discharge of duties of the employees of Tambon Adminis(ration
Organizations in Nong Pok District, Roi Et Province, on the whole, was in the high level
(X =3.51; S.D.=0.24). When considered by aspect, 4 aspects of the discharge of duties were

found to be in the high Jevel. Ranked in descending order according to the value of the mean,



the aspects were: virtue (X =3.62; 8.D.=0.41), participation (X =3.59; $.D.=0.36),
transparency( X =3.57; $.D.=0.38), and rule of law (X =3.56; S.D.=0.39), and 2 aspects were
in the moderate level. Ranked in descending order, the aspects were: responsibility (X =3.37;
S.D.=0.28), and effectiveness and efficiency (X =3.32; S.D.=0.30).

2. The comparison of the discharge of duties of the employees of Tambon
Administration Organizations in Nong Phok District, Roi Et Province, classified by
the respective Tambon Administration Organization of affiliation and position
revealed that a different Tambon Administration Organization and a different position
caused a difference in the level of the discharge of duties of the employees of Tambon
Administration Organizations in Nong Phok District, Roi Et Province, on the whole and by
aspect, with statistical significance ai the .05 level.

3. Regarding suggestions on the discharge of duties of the employees of
Tambon Administration Organizations in Nong Phok District, Roi Et Provinee, the top 5
suggestions are ranked according to the frequency in descending order as follows; the data of
procurement (f=23), the result of price check or bidding should be publicized; the
administrators should listen to problems resulting from the discharge of duties and try to find
ways to solve them by adhering to the principle of equity (f=22); personnel should work
together in maintaining the property of the organization strictl (f=21) y; technology should
be used in the management to increase efficiency and decrease steps of management (f=19),
and everyone of the personnel in the organization should have their part in setting the policy

of administration(f =18).



