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ABSTRACT

This research aimed to 1) study conditions of personnel management based on
good governance of school administrators under Kalasin Office of Primary Education Service
Area 2, 2) compare personnel management based on good governance according to the
opinions of school administrators and teachers under Kalasin Office of Primary Education
Service Area 2, and 3) study suggestions and guidelines for is personnel management based
on good governance of schools under Kalasin Office of Primary Education Service Area 2.
The sample group consisted of 118 school administrators and 312 teachers obtained through
stratified sampling according to status, making the total of 430 respondents; and the sample
size was determined by using the Krejcie and Morgan Table. The instrament used in
coltecting data for this study was a 5-rating scale questionnaire of 52 items, having item
discrimination power of 0.43-0.92 and .98 reliability. The collected data were analyzed by
using a computer program fo determine the percentage, mean, standard deviation and t-test

(Independent Sample) for testing the hypotheses.
Findings of the study are as follows:

1. The conditions, both overall and specific aspects, of personnel management
based on good governance of school administrators under Kalasin Office of Primary

Education Service Area 2 were found at the high level, with the top three aspects found ina



descending order of average scores: Principle of Legality, Principle of Morality and
Principle of Responsibility, respectively.

2. There were differences at the .05 level of statistical significance in the
opinions, both overall and specific aspects, of school administrators and teachers under
Kalasin Office of Primary Education Service Area 2,

3. Suggestions and guidelines for development of personnel management
based on good govetnance of schools under Kalasin Office of Primary Education Service
Area 2 were arranged in a descending order as follows: personnel development should be
continually promoted; school personnel should be given opportunity to get involved in the
development process; and opinions of school personnel should be taken into consideration in

the administration process.




