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ABSTRACT

‘This research aimed to study satisfactions with practical implementation of the Rajabhat
Mahasarakham University Council of university personnel; compare satisfactions with practical
implementation of policies of university personnel with diffrences in sex, status, working
experience and education level; and study suggestions for implementing the council policies.

The sample consisted of 285 university personnel of Rajabhat Mahasarakham University in 2014.
A questionnaire was used for data collection and had discriminating values between 0.34-0.78
and a reliability of 0.96. Statistics used for analyses of the collected data were percentage, mean,

standard deviation, Independent t-test and F-test (One - way ANOV A).
The major findings were as follows :

1. The university personnel showed satisfactions with practical implementation of
the council policies in overall and in each aspect at a more level. T he university developing plan
showed the highest mean, followed by the general management and teachers production and
development, respectively.

2. The university personnel with differences in sex, status, working experiences
and education level did not statistically indicate different satisfactions with the practical
implementation of the council policies, However, the personnel with different statuscs statistically
showed different satisfactions in the aspect of an organizational culture and in the aspect of being

as the leading university with international standard and the personnel with different education



levels statistically indicated different satisfactions in the aspect of the university developing plan
and in the aspeet of the green university.
3. The university personnel gave valuable suggestions for implementing the council

policies in call 9 aspects.




