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ABSTRACT

This research aimed to étudy and to compare the officer’s organization engagement of
Kuruku sub-district administrative organization, Mueng district, Nakorn Phanom province
classified gender, age and kind of position, including the useful suggestion, This research was the
‘ V‘quantiﬁa“[h'fe research ; The sample was 120 officers working at Kuruku sub-district administrative
organization, Mueng district, Il\Iakom Phanom province; they were sized by Yamane Method and
selected by simple random sampling. The instrument was the five rating scale questionnaire with
0.§8 of reliability. The statistics were frequency, percentage, mean, standard deviation,and thsting

the hypothesis by t-test (Independent sample) and F-test (One Way ANOVA)
The research results were found as follows ;

1. The officer’s organization engagement of of Kuruku sub-distriot administrative
organization, Mueng district, Nakorn Phanom province as overall and all aspect were at high
level, sorting arithmetic meant from highest to lowest; the proud, the willingness, the confidence,
the participation, the persistence and devotion respectively.

2, The officer’s organization engagement of Kuruku sub-district administrative
organization, Mueng district, Nakorn Phanom province classified gender and age were different
by statistical significant at 0.05 levels, however, classified by kink of position was not different.

3. The useful' suggestions were found that; set policies and a clear vision and can

be implemented, increase the morale of workers, provide the various welfare for employees;,



1

the executive should encourage employees to perform their duties independently, and do not
pressure or coerce the employees.The Officer’s Organization Engagement Of Kuruku Sub-

district Administrative Organization, Mueng , Nakorn Phanom Province



