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ABSTRACT

This research aims at 4 areas consisting of studying woman leaders’ qualification for
local development in Mahasarakham, studying factors affecting woman development, building up
woman development strategies for local development in Mahasarakham, and evaluating the
result of woman development strategies. A commission of woman development at the district
level is a representative sample totally 30 people by random access. This study is mixed method
research divided into 3 phases. Phase one is small group talk and following in woman leaders’
footstep. Phase two is building up strategies of a cooperation of experts on woman development.
Phase tree is strategies usage experiment and evaluation. The during of this research is one year.
The research instruments are composed of a strategic training course on women development

for local development in Mahasarakham, tests, attitude tests, and strategics usage evaluations,

Information obtained from the small group talks is analyzed by induce method while information
from the tests is analyzed by mean, standard deviation and t-test (Independent and Dependent

Samples)

~ From this study, it is found that 1. The woman leaders” qualification for local

development in Mahasarakham are composed of 5 areas as follows: 1) Being courageous to
express, 2) Having public service for local development, 3) learning and solving the problem,
4) Being healthy and 5) Having positive attitude towards development 2. The factors affecting

woman development for local development in Mahasarakham are divided into 2 groups, The

‘woman leader aged between 26-59 tears are composed of 5 areas as follow: 1) Desire for being

leaders, 2) Learning at all time, 3) Influence form Buddhist principle, 4) Taking care of health




and 5) Cultivating sacrifice and voluntary service originated form ancestors as well as building
up leadership 2. The woman leaders aged 60 years or more are classified into 4 groups as follows:
1) Influence of Buddhist prineiples, 2) Taking care of health, 3) Learning at all times and

= &) Volunteer Spitit 10 solve the problem ol others and community. 3. When focused on framing,

the woman in Mahasarakham who are trained on the woman development strategies are composed

of 4 areas as follow: 1) Taking care of health, 2) Dharma for the ethics of development, 3) Problem

‘analysis and solution strategies and 4) Ways to write a project. It is found that the men of
development after training as .05 significantly higher than before training. Moreover, the woman
leaders trained on development strategies for local development focﬁsed on training is at a very
good level. And 4 the result of the used of woman development strategies for local development
in Mahasarskham underlined competency development in 4 areas — teamworking, courage to

express, creativity and marking decision competency is at a vary good level,




