dr! & qs a oo a s { o
Foiseq nisvanngluuuisedninannlfifnihivouheasdwaluwadnnse

¢
AMULTINNN 9

9 ] oy T o
fAde  waslnma Fauts Waan 51la Golsymaumans)
¢t e A a4 W
1EHN3InEN srAT.UN M gAR p1ssMfFnuIneiduyvan
4 =) o (2 = =) L)
ST aaad 985 919150 YT nH NN TI W
HELAT.ANYT WTYAT o913 6T N Inentinuii oy

PHTINNAYIIBHUINAIMN 2558

o 1
UNANED
oo us: ¥ o < 4 w At 1 e o
myisendat Diaqlszaed 1) itefnilivhdwmadenmifidnifiveudnuz
dura 2) defanngluninlszantransdfifnihiveudnasdualumminases
anzEadime o uag 3) ilensrvaeuBuiunsiannguuuildnnn s 1T duiun1s i
t I -4 = o Ae A = o & P et '
wiltoontlu 2 szer Heazesd 1 dlunsRedalima detrwilsgamegnasans
@ aa 9oal v o Y o o 2 s
nsdgianthiivesdnusdwa dsznns laua Meazdimluesdnnisnasdann 9
o [ 1 v T 9 a o o
$1um 786 31 ngudand Tau hasedualuwnlnnsssnazasinig 9 1w 266 31
TaoldaRnsAnnunnAeYenguR et wgasvesm Isennal nFeilofilélunis
o T = r 3 Qs oo PR
Ssuduuuaeunmnenaussina feddnnuFeiuimiuniiv 92 aoaf
q = 1 o d =
Vmaaeuauuigns 1dun msdinrgiaunt laseedaiadu (Stuctural Equation Model)
TaeldTisunsuaasa (LISREL) fwumiodfymaeadafisedu 05 uazamdniufiftes
o a = S A = g ar
& (Pearson Correlation) 3871 2 Hunsifudaquam Tavfideldfanngluuy
a oo awa Y A Y ] g o Y _ e &
UsgAniransifidnhfveadnasdwaluminasewnaedainn 9 paniip ey
ﬁi = ar . - A
T T F e ngsviiunansvaeududi (Bxpert Verify) tagdvnay Indelruenus &
= ar d = = A ﬂij T
ffedusurndeyarnuuyreunmudugnumsite Sedbiuwuaeyaannasdau
14
Yrsanaswazuuyiese smildin s refiardanszidoya thuniiisufssdu

sSumveemsitouasyiulzud leu idgmbss Andmanafiaviiveudnes

smialuwanasssnazasdnie 9 fauysal



HANTISEWLN

T

o4 1

or et o arsy o o
1. Yseiitieanonisgideuveshansdualusalnasemazdainn 9
b
18un dunseiuayuandiiiuiiyan egduninsdulnnisy AP RN
o o s ! =t a oA A o
angunl Tun s UTROU AUATTTIMENIENITO5I T sazduarudeii lunes
o a = aowe Y A:i 9 o
2. pamsfanghilsAntrensjodnihfiveuiaasdwatuen
o 2 5 o Qs e ad
Unasesnaizaaging o dmmmemsiannier W unsfeanmsdfiaauyes
Bragiediuad iy 4 wamas fe nsiennusandienguenifsiuiemn (W d9ansns
v
Fulnased) msHanamatan1se Ll MIIRnNNITNIIEeTITTIE LA
Warnn e luauies
A e as N Y- | o '

3. msasavanniufunsiannguuiditead iy lagduaang wun

mw‘i’mu1§,ﬂuuuﬂsgf?m§wamsﬂﬁﬁﬁﬂﬁﬁmmﬁmmﬁmﬂiuwﬁﬂﬂﬂsmﬂmﬁwfﬂm 9

sinnuiiu T 1dey Tuszduinn



TITLE: A Development Mode The Effectiveness for Work Performance of the Primate
Sub-District Monk in Chapter Region 9.

AUTHOR : Phra Paisan Chinchang DEGREE : D.P.A. (Public Administration)

ADVISORS : Assoc. Prof. Dr.Yupaporn Yupas Chairman
Assoc. Prof. Dr.Somjet Poosti Committee
Asst. Prof. Dr.Witaya Charoensiri Committee

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2015

ABSTRACT

The purposes of the research were to analyze the factors affecting work performance of
the primate sub-district monk in chapter region 9. , to establish a model for improving work
performance the primate sub-district monk, and to evaluate the model. The research methodology
was divided into two phases: 1} quantitative research and 2) qualitative research. Phase 1 focused
on analyzing the factors affecting work performance the primate sub-district monk in chapter
region 9. The population was seven hundred and eighty six the primate sub-district monk in
chapter region 9, and the sample was two hundred and sixty six the primate sub-district monk in
chapter region 9. Taro Yamane method was employed for calculating the sample size. The
instrument was a questionnaire with .92 reliability index. The statistics used were LISREL with
the .05 level of statistical significance, and Pearson Correlation. Phase 2 focused on designing and
assessing a model for improving work performance of the primate sub-district monk in chapter
region 9 by experts, and the model was assured by the Expert Verify technique and criticizing
method. The data were collected by questionnaires and criticizing forms, and the data analyzed
and synthesized were compared with the research context and used to improve a model based on
the effectiveness of administrative model for work performance of the the primate sub-district

monk in chapter region 9.



Results of the research were as follows:

1. The finding showed that the factors affected work performance of the primate sub-~
district monk in chapter region 9 were support of adults monk, working incite, ethic reasons and
self confidence,

2. The development model for improving work performance of the primate sub-district
monk in chapter region 9 consisted of four guideline development : support of adults monk,
emotional excellence in working , improving ethic reasons and self confidence development.

3. The findings indicated that the value of the training model efficiency regarding

the assessment of the experts was at a high level.



