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Abstract

The objectives to 1) study the state and problems of the administration of the
community learning for taking up the right occupation of crafismanship, 2) to study the
approach in the administration of the community learning for taking up the right
occupation of craftsmanship, and 3) to study follow-up the results of the administration of
the community learning for taking up the right occupation of craftsmanship. The research
employed the principle of action research which comprises 4 steps: planning, action,
observation, and reflection. The research teém consisted comprised the author and 4
co-researchers: the chief executive of Nongmek Tambon Administration Organization and 3
officers, The target group consisted of 20 children and youths. The in;truments were an
observation form, an interview form and a questionnaire.

1) The results revealed that the problem of administration of the community
learning were problematic for those involved. The problems consisted of: the lack of learning
sources, the problem of taking up the occupation, and the unemployment. Regarding the lack
of learning sources, the research team discussed and brainstormed and obtained an approach
to solve the problem. That was to set up learning sources by using the various occupational
groups in the Tambon as the learning sources for taking up the right occupation. For the

problem of taking up the occupation.



2) The approach was to set up a learning center. Various workshops relating to
occupation training according to the needs of the people should be carried out, with
collaboration from the provincial level and the local level in reaching the target group outside
the system and administration. For the problem of unemployment, the approach was to find
Jobs for them to do. This was carried out in continuation of solving the first two problems.
There was a financial support through the group process. Doing this would strengthen the
local development and create immunity for the people in the community. The people were
supported to take part in setting the approach of local development on the principle of self-
reliance that takes into account the potentials, resources, wisdom, ways of life, culture and
the environment in the community,

3)The administration o f learning by using the strategy of workshop revealed
that the target group intended to develop themselves. This could be seen fiom their
participation in the workshop and their collaboration in various activities according to
the schedule. Through lthe workshop, the target group gained the knowledge and
understanding in the practice of community-craftsmanship. This could be seen from their
answers on the questionnaire that they were satisfied with the administration of the
community craftsmanship learning, with their participation in the administration of the
community, with the knowledge that could be used to create new knowledge, with the
promotion of the administration of the community, with the activities and training, and they

were satisfied in the high level.



