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Abstract

The purpases of this research were to: 1) study the organizational
climate and the job satisfaction according to the opinions of the teachers
in the child development centers; 2) study the relationship between the
organizational climate and the job satisfaction of the teachers in the child
development centers; and 3) find recommendations on development of
the organizational climate in order to create job satisfaction of the teachers in
the child development centers under Subdistrict Administrative Organizations,
Maha Sarakham Province. The research was divided into 2 phases. Phase 1 was
the study of the state of the organizational climate and the job satisfaction.
The data were collected from the sample which comprised 279 teachers in the
child development centers. The instrument used in the research was a 5-level
rating scale questionnaire. The analysis of data was to find percentage, mean,
standard deviation, and Pearson Correlation was used. Phase 2 dealt with
finding approaches to deve[bp the oreanizationat climate in order to create job
satisfaction by interviewing 12 heads and teachers of the child development
centers in depth. The instrument was a semi-structured interview form.

The qualitative data were analyzed with content analysis.

The results are as follows:

1. The organizational climate and the job satisfaction according to the
opinions of the teachers in the child development centers, an the whole, was
in the high level (X = 4.08), and when considered by aspect and ranked in
descending order, the top 3 aspects are: toyalty to the organization; warmth



and support; and working standard, white giving rewards had the lowest mean,
Regarding the job satisfaction of the teachers in the child development centers,
on the whole it was in the high level( X = 3.92) ), and when considered by
aspect and ranked in descending order, the top 3 aspects are: work security;
relationship between the superior and the colleagues; and being recognized,
while income and remuneration had the (owest mean.

2, The analysis of the relationship between the organizational climate
and the job satisfaction of the teachers in the child development centers under
Subdistrict Administrative Organizations, Maha Sarakham Province revealed a
positive relationship with statistical significance at the .05 level.

3. The analysis of approaches to develop the oreanizational climate in
order to create job satisfaction of the teachers in the child development
centers under Subdistrict Administrative Organizations, Maha Sarakham Province
revealed that to develop the organizational climate in order to create work
satisfaction of the teachers in the child development centers, collaboration and
participations from different parties must be obtained, such as from the
organization of affiliation (SAQ), parents, communities and teachers in the child
development centers, including government agencies and private organizations
involved in development of early chitdhood children such as municipalities,
schools and health promoting hospitals. They must cooperate in the
development of the 7 aspects of organizational atmosphere which are:
organizational structure; style of leadership; giving rewards; loyalty to the
organization; warmth and support; conflicts; and working standard, in order to
obtain suitability and work efficiency in the future.



