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ABSTRACT

The purposes of this rescarch were to study and to compare the personnel
administrative problem of the sub-district administrative organizations in Nathom
District, Nakorn Phanom Province as the opinion of the personnel. This was
classified by gender, educational level, period of work performance and the position,
including their suggestions to the problem. The samples were 85 personnel of the
sub-district administrative organizations in Nakorn Phanom Province selected through
sampling and simple random sampling technique. The questionnaire was used for
collecting data the reliability was at .91 levels. The statistics used were frequency,
percentage, mean, standard deviation t-test and One way ANOVA F-test with the statistic
significant level at .05.

The results of .the rsearch were as follows; -

1. The personnel administrative problem of the sub-district administrative
organizations in Nathom District, Nakom Phanom Province as the opinion of the
personnel as overall and all aspects was rated at moderate level. They were the development
of sub-district officials, the selection, the placement and appointment, the salary promotion
and the position promotion, respectively.

2. As the comparison of personnel administrative problem of the sub-district
administrative organizations in Natﬁom District,Nakorn Phanom Province as the opinion
of the personnei classified by gender, educational level, period of work performance and

the position asa whole was not different by the statistic at .05.



3. The suggestions which the highest frequency of each aspect were as
follows; TheJob application should be opened wildly, the placement and appointment of the
personnel should be right to the job, the official should be informed about the criteria of the
promotion, the promotion of the salary should be made from the appraisal of work
performance of the personnel, the personnel training should be made in th-e organization and

the specialist lecturer in each work should be invited..



