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ABSTRACT

The research had the objectives to: 1) study the level of motive in work
of the teachers in the child development centers under the local administrative
organizations in Kaeng Khro District, Chalyaphum Province; 2) compare the motive
in work of the teachers in the child development centers under the local
administrative organizations in Kaeng Khro District, Chaiyaphum Province, classified
by the size of the local administrative organization and work experience ; and
3) study the recommendations on development of the motive in work of the
teachers in the child development centers under the local administrative
organizations in Kaeng Khro District, Chaiyapﬁum Province, The research was
divided into 2 phases. Phase 1 was the study of the motive in work of the
teachers. The sample comprised 108 administrators and child care teachers,
obtained through muttistage sampling. The instrument used was a 5-level rating
scale questionnaire with the discrimination power ranging from 0.31 to 0.75 and
the total reliability of 0.96. The analysis of data employed a ready-made computer
program to find the frequency, percentage, mean, and standard deviation, The
hypothesis testing employed t-test (independent samples) and F-test {one-way
ANOVA). Phase 2 was the study of the recomrendations on development of the
motive in work of the teachers. The target group, purposively sampled, consisted
of 5 chitd care teachers who had administered or had written academic work or

had expertise in administration of early childhood education crganization.




The results are as follows:

1. The motive in work of the teachers in the child development
centers under the local administrative organizations in Kaeng Khro District,
Chaiyaphum Province, on the whole, was in the high level, Ranked in descending
order, the top 3 aspects are: job security; promotion in work; and successfulness.

2. The comparison of the motive In work of the teachers in the child
development centers under the local administrative organizations in Kaeng Khro
District, Chaiyanhum Province, classified by the size of the local administrative
organizations and work experience revealed no difference in their opinions on the
motive in work.

3. The recommendations on development of the motive in work of
the teachers in the child development centers under the local administrative
organizations in Kaeng Khro Bistrict, Chaiyaphum Province could be summarized
as follows: on the aspect of policy and administration, the structure of
administration of the child development center should be clearly defined; the
policy should be clearly set to respond to the needs of individuals; the ability of
being responsible for administration efficiently should be promoted:; on the
aspect of working environment, budget should be allocated, and participation
should be promoted By encouraging outsiders to take part in organizing the
environment and security so that they are ready and suitable for use; and on the
aspect of income, teachers should be induced to realize and accept that the
work condition at present is consistent with the remuneration they receive and
they should be encouraged to prioritize the promotion of self-development
quality for efficient work successfulness,



