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ABSTRACT

The objectives of the present study were to 1. study channels of their perception of
fundamental rights, 2. to investigate the perception of fundamental rights of higher education
institute staff working for Rajabhat Maha Sarakham University, 3. to compare the perception of
fundamental rights of the staff based on gender, types of staff, and fields of positions, and 4. to
examine the stafl’s suggestions on perception of fundamental rights. The sample group of the
study included 266 higher education institute staff working at Rajabhat Maha Sarakham
University. The samples were drawn with simple random sampling, and the sample size was
based on Yamane. The research instrument for the data collection was a rating scale questionnaire
with a reliability of .73. The statistical methods for the data analysis were frequency, means, |

percentages, standard deviation, and t-test statistic.
The findings are as follows :

1. For the channels of the perception of fundamental rights, it was found that 220
staffs (Percentage of 32.7 1) perceived fundamental rights whereas 46 staffs (Percentage of 17.29) of
them never did so. The top three channels of the perception of fundamental rights were ranged
from the highest to the lowest means as colleagues, commanders, and the university website
respectively.

2. The overall perception of fundamental rights of the staff of Rajabhat Maha
Sarakham University was at the “high” level. As for separate aspects, the stafl also had a “high”
level of perception of fundamental rights concerning Jeave of absence. The aspects that they

perceived could be ranged from the highest to the lowest means as general knowledge of leave of




absence, types of leave of absence, and process of making a request for leave of absence. On the
contrary, the staff had a “medium” level of perception of three aspects which were ranged from
the highest to the lowest means as general knowledge of making a request for receiving the Thai
Royal Decorations, compensation during leave of absence, and making a request for receiving the
Thai Royal Decorations.

3. The differences in gender, types of staff, and fields of positions did not show
significant results. The overall perception of them was not different, However, the perception of
different aspects such as compensation during leave of absence, types of leave of absence, and

making a request for receiving the Thai Royal Decorations was different at a significant level of

.05,

4. The staff had make suggestions for improving perception of fundamental rights.

The aspects that they wanted to perceive could be ranged from the most to the least as
compensation during leave of absence, general knowledge of making a request for receiving the
Thai Royal Decorations, types of leave of absence, process of making a request for leave of

absence, making a request for receiving the Thai Royal Decorations, and general knowledge of

leave of absence.



