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ABSTRACT

This research aims to : 1) Satisfaction levels in the operation of
educational personnel, Under the Office of the Vocational Education
Commission. Roi Et. 2) To compare the level of satisfaction in the practice of
educational personnel. By work status Either by whole and each aspect. 3)To
study offers guidelines to satisfy operational personnel. The samples used in this
research were government teacher, government employees and teachers
employment totality 295 people. Tools used to collect data, Questionnaires and
interviews. The statistics used in data analysis were percentage, mean and
standard deviation. Statistical hypothesis testing using the F-test to test
hypotheses about the status, the F-test to test hypotheses about the satisfaction
In the various fields. The statistics used in the analysis of (One - way ANOVA) and
paired test with Scheffe's method.

The research found that :

1. Satisfaction levels in the operation of educational personnel. The
overall satisfaction At high level. When considering the found that most at high
level. Sort of descending order as follows the success of the work. The nature of
the work performed, Relationships with colleagues, Has gained recognition,
Relationships with supervisors, The advances in the job, And the income and
welfare minimum.

2. The variance with the results compared. Satisfaction in the practice
of educational personnel. Their status varies the overall found that difference
statistically significant at the .05 level, and considering it was found that the
relationship with colleagues, there is no difference. On the other Differences are

statistically significant at the .05.



3. The Suggestions about to satisfaction in the practice of educational
personnel. Administrators should give priority to personnel at all levels. People
are motivated to provide satisfaction and enthusiasm in practice. Nowadays, most
people are still experiencing problems with the income and welfare. Should
consider the consistency in performance to teacher employment rate stability
and advancement opportunities in the job increases. The relationships with

colleagues and supervisors in relation to the well. To be improved further.



