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ABSTRACT

Ter objectives of this research were to study levels of motivation on operation
and to compare motivation on operation of officers in sub-districts administrative
organizations included suggession of motivation on operation of officers in sub-districts
administrative ogganizations of the area in khamcha-cadistrict of mukdaharn province.
the samplesusing in this research were 202 persons from the officers unde sub-districts
adminstrative organizations in ter area .of khamcha-ed district in mukdaharn province by
using stratifed randmﬂ sampling and simple random sampling and simple panciom sampling.
the instruments using in this research Using in this reaserch were rating scale questionnairs
with reliability coefficient of total issue at 0.87 the statistics using for data analyzing included
percentage, mean and standard deviation the testing of hypothesis included the independent
T-test,F-test (one way ANOVA)

The research findings found that:

1. For overall of motivation on operation of officers in sub-districts administrative
organization of KHAMCHA-EA district in MUKDAHARN province was in high level,
considering oneach aspect found that : there were 4 aspects in hightest level,9 aspects were in
high level and 1 aspect was in medium level. for overall of motivations on motivative factors

were in high level such as the aspects of acceptance, achievement, progress in position, response




and job character.for overall of support factors were in high level such as goverating, controlling,
opertunity on progess, current operating, occupational status, stability on job, policy sarary,
privacy and relationship with the superior.

2. For overall and each aspect of motivation on operation of officers in sub-districts
administrative organizations of KHAMCHA-EA district in MUKDAHARN province were not
statistical significant different at.05. for overall and each aspect of different sub-districts were not
statistical significant different at .05.for overall of dividing on villages were not statistical
significant different at.05. for each aspect was statistical significant difference at .05.for I aspect
and there were 13 aspects not different for motivation on operation of officers in sub-
districts administrattve organizations,

3. for generation on suggession of officerrs in sub-districts administraive
organizations in the arca of khamcha-ea district in mukdahamn province as follows :
the adminisrators should be on awareness of motivation on operation of officers by
appropgiate salary, promotion on high education, performance of appropriate room on
operation, no interferer.'on privacy of officers, imarovement on4 years in sub-districts

administrative organization by good go vernance.




