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Abstract

This research study have objective to study-the level of work performance on
Personnel Administrative Management in Primarj-/ education institutions, under the supervision
of the office of Regional Primary Education, Maha Sarakham Region 3. to compare the level of
work performance, on Personnel Administrative Management in Primary education instifutions
under the supervision of the office of the Regional Primary Education, Maha Sarakham Region
3. and to study the suggestion, recommendation for the Personnel Administrative Management
in the primary education institution in the Regional Primary Education Maha Sarakham Region
3. The sample groups were included 103 primary education Administrator and 103 teachers,
who work for the primary education institutions under the supervision of Regional primary
Education office, Maha Sarakham region 3 specific sample group, by using Krejcie and Morgan
table. Tools used for data analysis using 40 items rating scale questionnaire, the validity of the
questionnaire = 0.95, statistic used for data analysis were Percentile, Mean, and Standard
Deviation, the calculation using Compact Computer program and analyzed Independent Sample
using t-test method.The result found that

1. The result of the status condition and the level of working performance of the
Personnel Administrative Management in Primary education institutions under supervision of
the Regional Primary Education , Maha Sarakham Region 3. have performance level at very
high level, when considered evaluate in each dimension found that the performance were at very

high level, as the over all, the mean score form much to less in 3 scale respectively, were



Planning for manpower and positioning specification. Reinforcement and maintaining
the regulations, Termination and punishment. Recruitment, and appointment.

2. Comparison the level of Personnel Administrative Management in Primary
education institutions under the supervision of Regional primary education Maha Sarakham
Region 3. as the over all and as per dimensions classified according to the status conditions
found that, the Personnel Administrative Management , for the Administrator and teachers who
have the responsibility for personnel administrative, as the over all were significantly difterence,
(P = 0.05) when considered as per each dimension the overall result in 2 dimensions are
differences. The planning for position and manpower, and to improve the official performance
efficiency , which have statistic significantly P = 0.1 while the recruitment and the regulation
maintaining ,reinforcement, and the termination, punishment have no differences.

3. The result of the level on status and condition of Personnel Administrative
Management , in Primary educafion institutions of Regional primary education, Maha
Sarakham Region 3. as the overall and as per each dimension, classified according to the size
of the institutions, have the overall result at very high level. When consider by each dimension,
found that having the overall working performance, at very high level, orderly from much to
less, first 3 level were, Regulation and Regulation maintenance, Planning for manpower and
position classification, recruitment and improvement for official work performance for more

efficiency , discipline and orderly conducts.



