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ABSTRACT

This research was aimed to study and compare the personnel administration behavior
of adiministrators of local administrative organization classified by position of type, organization
of size and local administrative organizations including study their suggestion. The sample in
this study was include Quantitative, personnel of Local Administrative Organization in Nadoon
District, Mahasarakham Province, consist of 170 persons and used to determine the stratified
sampling method. Qualitative, The sample is permanent secretary for local governments and
government officials regularly of 18 persons, The select data provider by setting the purposive
sample. The instrument for collecting data was five ratting scale questionnaire with the reliability
at .95 levels. The statistics for analyéis were frequency, percentage, mean, standard deviation and
descriptive analysis. Testing the hypothesis by Independent Samples (t-test) and One Way-
ANOVA (F-test) if there was found significant statistic, it would be tested by LSD. (Least

Significant different) Method with significant statistic difference at .05 levels.
The research result was found as follows;

1. The levels of personnel administration behavior of administrators of Local
Administrative Organization in Nadoon District, Mahasarakham Province was found as a whole
at a high level. Considering by aspects was found all aspects were at a high level, arranging the
arithmetic mean from highest to lowest namely; the rate of capacity planning and positioning, the
efficiency in the performance of official duties, the recruitment and appointment, and the

discipline and maintain discipline, respectively.



2. The Comparison result of the personnel administration behavior of administrators of
Local Administrative Organization in Nadoon Distrik-:tr, Mahasarakham Province by the type of
position, the size of organization, and the local administrative organizations, waé found as a
overall difference with statistically significant at the .05 level. .

3. The Suggestions of the personnel administration behavior of administrators of Tocal
Administrative Organization in Nadoon District, Mahasarakham Province was found namely; the
rate of capacity planning and positioning is to dete_rmine the position and the position should be
established to set the standard going rate. Determine the level of local. government to the same
standard. The recruitment and appointment is recruiting recruitment and appointment. Should
allow other agencies such as the board of personnel management or the department of local
. administration is operation to effectively. The performance of official duties of official duty was
management officials accurate, honest upheld discipline and discipline. The discipline and
maintain discipline is the management board should be appointed to conduct an investigation,
truth and justice without delay. There are cases when the data should be accused civil servants

whose misconduct was not serious.



