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ABSTRACT

The study aimed to examine level of the personnel management problems, compare
the personmel management problems with gender , age, education, jobs and work experience are
different and to study suggestions of the personnel management problems of sub-district
administrative organization in Na-Chueak District, Maha Sarakham Province. The samples used
in this study 194 personnel in sub-district administrative organization in Na-Chueak District,
Maha Sarakham Province. They samples size was determine by Taro Yamane using Simple
Random Sainple. The instrument used for gathering data was a researcher-constructed rating scale
questionnaire and reliability of this study at 0.84. The statistics employed analyze data were

percentage, mean, frequency, standard deviation, r-test and F-test (One-Way ANOVA Analysis)

The results of this study were as follows ;

L. The Personnel Management Prob]cms.df Sub-district administralive organization
in Na-Chueak District, Maha Sarakham Province. It was found that the performance as a whole
was at moderate level,

2. For the results of comparing condition of personnel management problems of
sub-district administrative organization in Na-Chueak district, Maha Sarakham province. It was
tound that gender has different problem at .05 level of statistical significance. However, in age,
education, jobs and work experience they did not have different problems,

3. The useful suggestions was found that the personnel management of sub-district

administrative organization in Na-Chueak district, MahaSarakham province. Should be have




employees benefit, a good relationships between administrator and employees to make the

employees to proud and love of work,




