1 A o aes ar '3 ) ' 0 o =4
fofes  wsapehilumalidenemilnouesimanimsdudwaluadunoaums

FenTammdus
v oz Joda Waan 31l Gplznauman?)
dal A R - = d o
pmadndinmn  ReLAT.YATHS gAe mlSnmInenilnusudn

.

I3 Ed - =y =Y a1
neasiasnye Indanafouns  NUSAEINOHINUTI I

b

'd FYI=1 o o 2 = =y d
219138 99.900 IWHaIN ATy unusIIN

NHINEDYF AU TN 2557

74 1
UNANED
e 3 ;:?t:!w o A ar o ows @
msisoniedl TTaguszaed 1) efnyssAvusegebolumsifidanvsaninam
o = 3 o © =3 ar @ . A =1
st Ssdaudaluwasunadie fandanmwaug 2) senSuuieuusegalaiy
o ares a I's = H o o &8 w a A & A
mstfidnuvesinauesdmsuimsdndnnluvadinoduan samIanwday i
ar ] @ o t CL a
aunarstu e und sesumsanm dumisen dszaumsel lumahauuazswld
A 3 - LY gt o o Qs '
uag 3) ilsAnydelrusuuz Hoadumsaduusaga b lumaljidnursmunauenms
- 1 o o o ar a5 1w [} - oo o
WSwrdrus e e uneauie Seniamwdug nqudiediaiildlunsdte e winnu
I'4 o ¥ a Py d o Qs s doa et o
aadnsuSmsdaudaluad unesuas Sendanmaug o 190 au TarlEFEmsdmon
57
AqudRE eI 15e Wi (Yamane. 1973 : 727) uAZMIFUAIBE UM guLULINIIFUY
{Stratified Random Sampling) ngm'sfiménéw (Simple Random Sampling) T Msy
a = = o 4 & aad 1
gan suiumsinsideyafiugnii llvesdnennuyaeva adand ldun msusnuee
d’ y 9 [ ar oy g PRpEg | o
AN (Frequency) Uazmivuaz (Percentage) msiargausegslalumsil§iaom adanly
&S UnTe (Mean) nazd uiiouL1INATIM (Standard Deviation) MINATOUAUYAT I
Wisfvunnusendievesszduusglolumsgiae n3oufonduuney et 19a08
T-test (Independent Samples) Arumssuunaauls SaszaussdunTIANET ALY
o a JRpEg ; 1 ° 1
dszaumsoilumsvinay wazield aoanl41dun Ftest (One-way ANOVA) lagfimuan
Wedhdymnananszdy .05 Asfinunanasvasnisvesm il vfoussauusegel
lumsnadouiimaiSoufiouanuumnmsvesnundoiog TagTsvaasyinl (Sheffe) woy
=y s - or -~ ar = 3 @
myiaendemueuuyfeiussgela lunsifidonvesminauesimauimsd e
) =3 [% ar a ) o 1 o3 o
Tuwaduneauia fandamviut Tasmslinnesisungunlszifu Groping) udnineus

AT T




AEN13 DY WU

1. foyaiali) wudminauesdasuSmsdada luvadunomuae funda
awdug dlungannndisg fimsAnurszanSyaesiniiga sosaande ssdueyiSyan
wiolae. Sfumnisninnuiesunsiannfige sesanfedumiminnudaudiua
flszaumsaiumsian 155 nnfiga sesaunferszaumsallumsiam 6107 uag
51014 10,001 sl mﬂﬁqﬂ 584091ABT0 1A 5,001 -10,000 VN

2. u:.agﬂﬂumsﬂﬁﬁ'&mu%qwﬁﬂammﬁmm’?msdauﬁmaiumﬁ;ﬁmaﬁmﬁﬂ
Saiamudug Tasruuazedunndneguszdinnn

3. msnffeudvuisagale lumsfidnuveaninnuesdmsuimsdou
sualuadunoauide Simianwdug fdme szdumsanu s dssaunsal
Tumshen sazawldaedu Jussgslalumsififem hiuandadu

4. Yooz iveafuntsadiaussgslelumsdgianuvesminaesdmanin
dmdualuasunoauiie Sendamudug 10un vspnumuanumINgTy ANNTA Loz
ANVATNITOVBIYAAINT wazdaass i ludadandonneay faadslumsahusegale
Tuyeanslu mehouiossdnsetiafui devegmelingsuilon dedetuvaemiunn
aosiuniymn Smswann toneanud ma Ty labafelmisuysmnslumionued
diiutve aderund miftouldynansiudelmig yaansarsinrmsufiaseuluand 14
Supeunangedindule Sanuinanuanind lumsihau asidoutudeuduminas
Fnsannaamumnsataznasy nsznednm dalemaldysanslussinsiinninousy
Anyigau Sruamasuuny o diulgmdnmadmsilssdudssdninmuag

szanSnaldiamdany uaslimsduasumsatiussomalunmsinuldianugy




TITLE : Motivation in the Performance of Tambon Administrative Organization
Staff in the Somdet District Kalasin Province
AUTHOR : Piya Panjit DEGREE : M.P.A, (Public Administration)
ADVISORS : Asst. Prof. Dr.Yupaporn Yupas Chairman
Asst. Prof. Dr.Soawalak Kosolkittiampron Committee

Dr.Pakdee Phosing Committee

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2014

ABSTRACT

The purposes of this research were to 1) study the performance of Tambon Administrative
Organization staff in Somdet district Kalasin Province 2) to compare the performance of Tambon
Administrative Organization stafT in Somdet district Kalasin Province The difference in sexuality
education jobs . Work experience and income, and 3) to study the suggestions about motivation in
the performance of Tambon Administrative Organization staff in Somdet district Kalasin Province
The samples used in the study are . Tambon Administrative Organization staff in Somdet district
Kalasin Province 190 people using a sampling of Tarc Yamane (Yamane. 1973: 727) and stratified
sampling Stratified Random Sampling) and simple random sampling (Sampling Random Sampling)
method draw action. analysis, background information of the respondents and analysis feedback
of motivation in performance compared by sex using statistical t-test (Independent Samples) the
classification variables by level of education, job work experience . and income statistics are the
F-test (One-way ANOVA) and by determining the statistical significance level of .05 was found
wheh comparing the different levels of motivation to test and compare the difference of values.
double the average By way of Safe Fe (Sheffe) and analysis of feedback incentives for performance
of Tambon Administrative Organization staff in Somdet district Kalasin Province By analyzing
the swarm (Groping) then presents descriptive.

The results showed that the
1. The Tambon Administrative Organization staff in Somdet district Kalasin Province
Mose girls than boys are A degree as possible . Followed by a Bachelor's degree or staff positions as

employees hired by the mission most Second is for together part. Have work experience of 1-5 years




followed by 6-10 years work experience and earn 10,001 baht to most 97.89 percent , followed by
income from 5.001 to 10,000 baht .

2. Factors motivating and sustaining factor in the performance of Tambon
Administrative Organization staff in Somdet district Kalasin Province overall and specifically at
the high level.

3. Comparison incentives for employees working in Somdet district Kalasin Province
with gender, education, job work experience . And monthly income are motivated to perform . No
difference

4. Suggestions deliver appropriate aptitude and talent . And allocated to do the right
proportions. There are strategies to motivate personnel to work for the organization fully, Order
under regulation . Articles of Government Command line with the development and transfer of
knowledge and technology personnel agency personnel attitudes, values consistently creating new
things . Personnel should be responsible for the tasks assigned salinity mind full of love , harmony
in the workplace. Raising Should be promoted based on their ability and work opportunities for
people in the organization decentralized training opportunities study Remuneration clear that bonus,
Updated guidelines for evaluating the performance and effectiveness is unclear. And has promoted

the creation of 2 work environment that is happy.




