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ABSTRACT

This research was mixed method research, the objectives were : 1) study , compare
and find interaction transformational leadership of school administrators as perceived by
the teachers under the Secondary Fducational Service Area Office 26, and 2) propose
the ways fo develop transformational leadership of school administrators as perceived by
the teachers under the Secondary Educational Service Area Office 26. The sample group was
330 teachers at Secondary Educational Service Area Office 26, The instrument in data
collection was questionnaire with the level of reliability at 0.941. The data was analyzed
using the SPSS computer program. Statistics used to analyze the data were percentage, mean,
standard deviation and statistical hypothesis were F-test (Two-way ANOVA) and paired

comparison by using Scheffe’ method and interview data were analyzed by descriptive.
The research findings were as follows:

1. Teachers under the Secondary Educational Service Arca Office 26 agreed
that school administrators had transformational leadership as a whole and in each aspect was
at a high level, as listed from the highest to the lowest: intellectual stimulation, inspirational
motivation, individualized consideration and idealized influence respectively.

2. The comparisbns as perceived by teachers under the Secondary Educational
Service Area Office 26 as classified by sizes of schools and work experience showed that :
1)Teachers in schools with difference sizes in aspect of transformational leadership of

secondary school administrators under the Secondary Educational Service Area Office 26 as



& whole and in each aspect were no difference. 2) Teachers with difference work experience
in aspect of ransformational leadership of school administrators under the Secondary
Educational Service Area Office 26 as a whole and in cach aspect were statistically
significant difference at a level .05 and 3} There was an interaction between sizes of schools
and work experience.

3. Propose the ways to develop transformational leadership of school
administrators as perceived by teachers under the Secondary Educational Service Area Office

26

3.1 In the idealized influence aspect, school administraiors should been
good model and self-performance, been accepted, amicable and administered by the
principles of morality.

3.2 In the inspirational motivation aspect, school administrators should
eiicourage personncl fo see the imporfance of the organization to achieve cooperation in
work, encourage teamwork, emphasis on participatory management,

3.3 In the intellectual stimulation aspect, school administrators should
encourage all personnel the ongoing professional development and stimulate personnel know
how to solve problems and think of new ways to solve problems.

3.4 In the individualized consideration aspect, school administrators should
give equal importance to all personnel assignments, as appropriate, in terms of knowledge,

the ability and aptitude of the individual.



