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ABSTRACT

The research had the objectives to: 1) study the factors affecting the capability of
the village headman in the people perspective and 2) construct a model for the development
of the village headman capability. The research was divided into 2 phases. Phase 1 was the
study of the factors affecting the capability of the village headman. The sample consisted of
400 people who were 18 or older, had the right to vote, and lived in Maha Sarakham
Province, obtained through a sampling basing on Taro Yamane’s formula. A questionnaire
was used in the data collection. The analysis of data employed a computer program. The
statistics used were percentage, mean, and standard deviation. The hypothesis testing
employed Pearson’s correlation and multiple forecasting. Phase 2 was the study of
constructing a model for the development of the village headman’s capability. The target

group comprised 17 experts, academics, and concerned persons, obtained through purposive

sampling.
The research results were found as follows:

1. The capability of sex of the village headman, the factor of achievement
motive, the factor of the cognizance of the role and duty of the village headman, the factor of
the democratic leadership style, the factor of the participative leadership style, and the factor

of political support leadership style, all increased the capability of the village headman. The



prediction could be made up to 70.3 percent as shown in the equation Y = .543 -,101 X+
J49% + 070X, + 231X, + 302X, + 215X,

2. The results of constructing a model for the development of the village
headman’s capability revealed the following: 1) building the achievement motive by
promoting welfare and salary; 2) promotion of the cognizance of the role and duty by
motivating the good conscience of the duty of the village headman; 3) promation of
democratic roles by supporting the expression of opinions and making decisions according to
the democratic system; 4) promotion of participation by providing the opportunity for the
village headman to lead in the development; and 5) political support by letting the village

headman take the leading role in promoting the political role.




