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ABSTRACT

The purpose of the research was to survey and compare the working métivation of
senior police officers at Maha Sarakham Provincial Police regarding gender, age, educational
background, marital status, work position and income, and to find some useful suggestions
for improving the motivations, The samples were three hundred and eleven senior police
officers at Maha Sarakham Provincial Police. Yamane method was employed to calculate the
sample size, and they were selected by stratified random sampling. The instrument was a
questionnaire with .94 reliability index. The statistics used were frequency, mean, standard
deviation t-test (Independent Samples) and F-test (One Way ANOVA) with 0.05 level of

statistical significance and Least Significant Difference (LSD).

Results of the research were as follows:

1. The finding showed that the average level of the working motivation of the
senior police officers was high. Nine high-level motivations were achievement,
compensation, relations with peers, and superiors, recognition, supervision, responsibility,
work itself, advancement, policy and administration, and one moderate-level motivation was
work conditions.

2. The finding indicated that the motivation of the police officers for work

performance regarding their genders, ages, and work positions was significantly different at



the .03 level. Whereas, the motivation of the potice officers for work performance regarding
their educational backgrounds, marital statuses and incomes was not significantly different at
the .05 level.

3. The useful suggestion about the working motivations found thar; provide house
or flat to officers adequately, allow police officers to participate in the work plan, give the
opportunity to explain the reasons or the need for non-compliance with the rules, guide the
operating in accordance with the regulations and policy, provide the equipment to work
propetly appropriate and modernized, assign the task appropriate and not excessive, trust and
assign tasks to fulfill the duties and capabilities, to distribute the functions and
responsibilities fairly, do not assigned to any of the responsibility too much, provide the
freedom in the selection procedure, and the working promotion should be fairness and

equalify.



