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ABSTRACT

This research aimed to study the working motivation of the Tocal government
employees, study the interaction between age and position affecting the working motivation
of the local government employecs, including the useful suggestions. The sample was the
local government employecs working at the local government in Nadoon District,
Mahasarakham province consist of 100 persons; they were selected by the quota sampling
sized. The instrument was the five rating scale with 0.97 of reliability. The statistics were
Frequency, Percentage, Mean, Standard deviation and Two Way ANOVA Analysis.

The research results were found as follows;

1. The working motivation of the local government employees at the local
government in Nadoon District, Mahasarakham province as overall at moderate level,
considering each aspect found there were high level for one, moderated for four and low for
five. Sorting arithmetic mean from highest to lowest; The achievement, the salary, the
respect, the responsibility, the policy and management, the relationship between Personnel,
ihe nature of work, the work progress, the operational environment, and the government and
commanding respectively.

. As overall, there were not interaction between age and position affecting the
working motivation of the local government employees at the local government in Nadoon

District, Mahasarakham province. Considering each aspect found there were interaction




between age and position affecting the working motivation in the aspect of the achievement
and the respecting by statistical significant at 0.05 levels.

3. The useful suggestions found that; the salary should be commensurate with
the current economic situation, the policy should be clearly, focus on increasingly employees,
the support employees to get higher position, improve the considering of salary quickly and
fair, setting the working place for suitable/convenience/comfort, improve the rights/welfare
such as home, car, bonus etc.., separate the local politics from the officials, and increasing the

moral for employees by using principles of good governance.




