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ABSTRACT

The research aimed to study, compare and study recommendations on the quality of
working life of the teachers under the Office of Secondary Education Service Area 26, on the
whole and by aspect. The sample was composed of 313 teachers, obtained through stratified
random sampling, and 4 educational institution administrators, obtained through purposive
sampling, basing on the highest values of the mean according to the size of the educational
institution, The instruments for the data collection consisted of a 5-level rating scale
questionnaire containing 60 items, with the total reliability of 949, and an interview form for
the educational institution administrators. The analysis of data employed a ready-made
computer program to find the mean and standard deviation. Also F-test (one-way ANOVA)
and t-test were used.

The findings are as follows:

1. The quality of working life of the teachers, on the whole, was in the high level.
When considered by aspect, every aspect was in the high level. Ranked in descending order,
the aspects are: the spiritual aspect, the working aspeet, the personal life aspect, the social
aspect, the health aspect, and the economic aspect.

2. The comparison of the quality of working life of the teachers, classified by
work experience revealed a difference on the personal life aspect and the economic aspect with

statistical significance at the .05 level. When classified by the position, it was found that there



aspect, and the economic aspect, with statistical significance at the .05 level. Meanwhile, there
was no difference on the working aspect, When classified by the size of the educational
institution, it was found that there was a difference on the spiritual aspect, the personal life
aspect, the working aspect, and the social aspect, with statistical significance at the .05 level.
Meanwhile, there was no difference on the health aspect and the economic aspect.

3. The recommendations are as follows: the teachers wanted more suitable salary
and remuneration, working equality and more working morate from the educational institution.
This was consistent with the opinion of the educational institution administrators who

prioritized the personnel in the educational institution on different aspects.



