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ABSTRACT

The objectives of the research were to survey the opinions of people towards the
leadershipqualities of the mayor of Kosumpisai Sub-District Municipality and compare the
leadership qualities of the mayor regarding gender, educational background and village, and
to find some useful suggestions for the [eadership quality development. The samples were
three hundred and sixty one family mermbers from three hundred and sixty one families in
Kosumpisai Sub-District Municipality, Kosumpisai Sub-District, Maha Sarakham Province.
Tha ro Yamane method was employed for the sample size, and the samples were selected by
stratified random sampling and simple random sampling techniques. The instrument was a
questionnaire. The instrument was a questionnaire with .94 reliability index. The statistics
used were frequency, percentage, mear, standard deviation, T-test {(Independent Sample) and
F-test (One Way ANOVA) with the .05 level of statistical significance, and LSD {Least

Significant Difference).

Results of the research were as follows:

1. The finding showed that the average level of the public opinions towards the
leadership qualities of the mayor was moderate. Five moderate- level- qualities of the mayor
were knowledge and skills of the administration, leadership, personality, morality and human

relations respectively.



2. The findings showed that the public opinions towards the leadership qualities
regarding different genders and educational backgrounds were not significantly different at
the .05 level. Whereas, the public opinion towards the leadership qualities regarding the
different villages was significantly different at the .05 level.

3. Regarding the suggestions, they are concluded that problem solving should be
based on the local needs. The mayor should be honest, creative, collaborative, active and fair.
In addition, the mayor should be kind, friendly, optimistic and generous. The mayor should
know strategies for developing the sub-district municipality, and the mayor be an educated
person. The mayor should provide an opportunity to people for self development and
information about the municipélity. The work performance should be evaluated based on the

standard criteria.




