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ABSTRACT

The objectives of this research are to study and compare work competency of the sub-
district officers in Nadoon disirict area, Mahasarakham province, categorized by the duration of
holding a position under the Subdistrict Administration Organization (SAQ), the type of
personnel, and the SAO the personnel is under. The sample comprised of 123 sub-district
officers in Nadoon district area, Mahasarakham province by means of Stratified Random
Sampling and Simple Random sampling, The tools used in collecting data were questionnaires,
of which had a confident value of .95 Consequently, the data analysis was done by a package
software. The statistics used in analyzing data were: Percentage, mean, frequency, standard
deviation, Independent Sample (t-test) and F-test (One - way ANOVA), Therc was a

determination at .05 level of statistical significance.
The research results found that:

1. In overall, work competency of the sub-district officers in Nadoon district area,
Mahasarakham province,was in high level, When considering in each side, the highest level is
cooperation. Namely, the four sides in high level were: Good service, achievement emphasis,

work expertise accumulation, and ethics.



2. The comparison results of work competency of the sub-disirict officers in Nadoon
district area, Mahasarakham province were as follows: In overall, when categorizing by the type
of personnel and the SAQ the personnel was under, it’s found that the sub-district officers in
Nadoon district area, Mahasarakham province, had work competency not differently at a .05
level of statistical significance. And in overall, when categorizing by the duration of holding a
position under the SAQ, it’s found that the sub-district officers in Nadoon district area,
Mahasarakham province, had work competency differently at a .05 level of statistical
significance.

3. Suggestions

For Achievement emphasis, there should follow the operations accordingly
to the objectives, focus on an achievement of the work being done, and complete the work in the
specified time. For Good service, there should be willing to service, cheerful, based on the good
governance, and just to people coming to use the service. For work expertise expectation, there
should promote the sub-district officers to be always trained to develop their knowledge in many
aspects not only the position the personnel was responsible for. For ethics, there should cultivate
or train ethics to employees to have moral and ethics to organization, colleagues, and people
coming to use the service. For cooperation, there should be the meetings in operational level to
generate harmony, collaboration, coordination, sincerity, willingness to cooperate and work

together, and teamwork for accomplishment as the objectives.




