A A o as w o
¥orges usspalelumstfiRnuuesynanimarsnIauRs Ly

@2

ar

308 o3yl 9919E PByan sl Fydlsernausnand)

=

4t o o a e e el a =Y o w
o0 15ER SN srazsednuel Instadndsuns ewsnifinuinniividndn
we.as. Aayen wangl emsfinmineniinugiom

= E ) ot = = o1
A5.INET LITYAT f]ﬁnﬁﬂﬂlﬁﬂ}nflﬂﬂ'luwuﬁiqﬁ

UHINYTUNBA QUM 1IN 2557

UNFnLd

o oa g’z dS.’d ar S AR o o ey
msisendailfi aglszasaitefnussdunssga o lumsdfidan uag
= 2 ek o o &£ &£
uiendouussgalelumal§iiRnuvesnansmaTanIAUATHUL TIIARE
Forrusuuzioatuusegalo lumsifiRouvesyamnimnadn faunT AgUAIDE
F1¥lunsice 1dun yamnsifiRoulumada Saunsnuy $1uau 84 A w3 oatioh
3 o o ow or o 1 @ v a
Humsususaudeyamsity sundunwelfungudtedie S1uam 2 aiuas
wunaetantmeilasazilawia suumasdauszana $19u 46 g Bizdui
A & S ar 1A oo s = a Y nye 1 =
anuisehmemiuyhny 0.93 gaanldlumsliangideya tAun asuenieennun
1 ] P T 4 = = s
srdorny Aunde ouivuInesg L uesvageuayig lasldmsTinaed
et = 5] Qe
a5 UG ED E-test (One-way ANOVA) Lagnsnssidoiausuuy 1975

o e & .
ARTIZNIBN (Content Analysis)

HEANTITENLI
1. szduusagelrlumal iRouvesyaanimadan Janaswu WU
o 1 ar 4 o =1 1 1 )
Tassnidiserusegeloogluszdunhunme disfuundhmsdm vuh agluszauun
¥ A e w4 A ¥ & P oA v &
3 éh Besdsusmarnnnn lides Ao dnfudeuwazsmlse lamlinega
¥ L o ) ' o ‘:;. 54 a o y T o
Fuamutnthisumianti uasduemwnadeulunshou eglusdy
Tunae 7 4w Sesdhduaunasnnnn lihien fio dumseenintutie A lone
& w o 9 o oW
uasasRs dumstnaresiiiuten dusnudidevesny Muamiduius

ssvayaaa Audnyagvosiuasdunnuiuiaren



2. wamafFoudouussgelalunslfifouvesamnimasanda
uAsHHY Suunamms e Tavrutasnedn hivand iy dalszmnvesyanins
uaneafas wuh Taosaw lsisandreii definsanmedi o duaseenfuiude
ﬁ’uﬁ’muiamﬂLmzmm‘%ﬂmLﬁﬂﬁinﬁ’ﬂadmﬁﬁﬂﬁqﬁkywaﬁ%ﬁwé’u 05

3. farmeuusfeasuusegelolumstfiRuuveynanseadinda
wasHLy Aassuiumsaal e Iduneuming asmngadunihil uozang
aruansavesyratnsuas S asy lumsoonaaAndiuReiumsy§iaou asld
Tomadoudumialiietu liaas Tondroyamnatosd 'l aasdumsiidns iy
msdmuau Touneluams§iden ansfinsdaaadnstu 4 uoamilenniudeu
dmau uazadssaRans T AN sErhaysang eadrannydaniug
sualuniasa au fanssumsirmieiam finssumsueiummmelunisnu
Fludy mizsnuaasiidan glasaldlumalfifouedmedles wéeuiaiinisia

anvunadounmavilfvingey



TITLE: The Motivations for Work of Nakhonpanom Provincial Court Personnel
AUTHOR: Ormkanya Yangsuay DEGREE: M.P.A. (Public Administration)

ADVISORS: Asst. Prof, Dr. Saowalak Kosolkitiamporn Chairman
Asst. Prof, Dr.Sanya Kenaphum Committee

Dr. Witaya Chareonsiri Committee

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2014

ABSTRACT

The objectives of the research were to survey and compare the motivation for work
of Nakhonpanom Provincial Court Personnel and to find some useful suggestions for the
motivations. The samples were eighty four officers of the Nakhonpanom Provineial Court.
The instrument was a questionnaire with .93 reliability index and an interview form. The
statistics used were frequency, percentage, mean, standard deviation and F-test (One-way

ANOVA). The content analysis was employed for the study.

Results of the research were as follows:

1. The finding showed that the average level of the motivations for work was
moderate. Three high levels of the motivations were salary and public interest, professtonal
advancement and working condition. Seven moderate levels of the motivation were
recognition, company policy and administration, supervision, achievement, interpersonal
relations, work itself, and responsibility.

2. The findings indicated that the average levels of the motivations of the officers
for work regarding different genders and work statuses were not significantly different at the
.05 level. Whereas, the average level of the motivations for work regardiﬁg the recognition and
company policy and adminisiration was significantly different at the .05 level.

3. Regarding the suggestions, they are concluded that the right job should be

assigned to the right person based on their ability. The officers should be provided opportunity



to express their idea for works, company policy and administration. They should be regularly
got work promotion. The work position should not be often changed. The welfare should be
provided for the members. The social activities should be organized to improve the refationship
of the members such as a study visit, sport activity. The equipment and materials should be

sufficient for the officers. Lastly the working condition should be improved.



