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ABSTRACT

The purposes of the research were to explore motivations for the operation of the
officers of Khioksamran Sub-District Administrative Organization, Lerng Noktha District,
Vasothorn Province, to compare the motivations for the operation of the officers regarding
gender, age, cducational background, work position, salary and workplace, and to discover
some useful suggestions for improving the motivations. The samples for the quantitative
research were fifty four officers of Khoksamran Sub-District Administrative Organization.
The target population for the qualitative research was fifteen officers from three major
divisions of Khoksamran Sub-District Administrative Organization. The instrument was
questionnaire with .93 reliability index and a semi structure interview form. The data were
analyzed by computer program. The statistics used were meat, percentage, frequency, {-test
(Independent samples) 0 F-test (One — way ANOVA) with .05 level of statistical

significance
Results of the research were as follows :

1. The finding showed that the average level of the motivations for the
operation of the officers was moderate.
2. The finding vindicated that the average level of the motivations for the
operation of the officers regarding their genders, cducational backgrounds, work positions,

salaries and workplaces was not different at the .05 level of statistical significance.



3. In conclusion, the research suggests that the budget should be sufficiently
provided for the operation. The supervisors should accept the ability of subordinates, and the
subordinates should be supported to further study including self development, The officers
should be provided an opportunity to participate in the operation. The supervisors should
follow up the operation of the officers regularly. Team work should be employed for the
success. Job description and positions should be assigned obviously for the practical

convenience.,



