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ABSTRACT

The objectives of the research were to study the level of major competencies in
the performance of government officers of Court of Justice in Maha Sarakham Province,
compare the major competencies regarding social status, work position and work experience,
and to find some useful suggestions for the major competences in the performance of
government officers The samples were one hundred and thirty seven government officers
consisting of govermmnent officers of Court of Justice, judges, prosecutors, policemen and
lawyers. Yamane method was employed to calculate the sample size, and they were selected
by accidental random sampling. The instrument was a guestionnaire with .07 reliability index.
The statistics used were frequency, percentage, mearn, standard deviation, F-test (One Way

ANOVA) and Analysis of Least Significant Difference (LSD).
Results of the research were as follows:

1. The finding showed that the average level of the majot competencies in the
performance of government officers was high. Five high—level—competencies of the officers
were collaboration, achievement motivation, good service, professional and morality.

9 The finding showed that the average opinion of the respondents towards the

performance of the government officers was not significantly different.



3. Regarding the suggestions, they are concluded that the officers should give
some useful advice to people. They should give a nice and friendly service to people. They
should apply the new knowledge and technology for their work. They should be honest,
transparent and fair. All officers should be provided an opportunity to participate the work

performance,



