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ABSTRACT

This research was investigated to examine the level of work ethics, the level of
organizational commitment, and the relationship between work cthics and organizational
commitment of higher education institution employees at Rajabhat Maha Sarakham
University with the sample size 252 employees, and to administer with the questionnaire and
interview were used. Statistically significance difference with the data of percentage, mean,
frequency, standard deviation and Pearson’s Correlation Coefficient for testing the
relationship between the two variables were analyzed and also found that the correlation

significant at .05 level.
Findings of the study arc as follows:

1. The ethics level of the employees at Rajabhat Maha Sarakham University
of their perceptions to their work with the mean score Was at the high on factors. It was
found that the 7-Specific aspects were shown the high level, such as, work creativity, service
mind, responsibility, transparency, sacrifice, honesty, and integrity or righteousness.

2. The organizational commitment level at Rajabhat Maha Sarakham
University of their perceptions to their commitment with the mean score was at the high on
factors. The high level was indicated that on whole of 3 specific aspects; confidence in
organizational goals and values, intention to remain members of the organization, and

readiness to be devoted on behalf of the organization.



3. Relationships between work ethics and organizational commitment to
their perceptions of higher education employees at Rajabhat Maha Sarakham University
reveals that as related positive value and also found that correlation was significant at the
0.05 level.

4, Suggestions that the targets of the developing ethics of their work and
organizational commitment at Rajabhat Maha Sarakham university of the higher education
institute, 1) Should be followed and controlled with their faults, complain, checking and
assessing employees, following ethic practice, clearing policy on workers. 2} To
enhancement practicing work with their supported environment, to communicating positions
with their associations, to be able to open mind and honest for everybody. 3) The university
should be an assessment with their work ethics and organizational commitment to their
behaviors that it's part of their work’s quality for their move processing positions. The
university should be proudly and fairly to their assignment, learning opportunity and self
development, to importunate planning vocational process of their work that it’s innovated on

employeeé to satisfy of their memberships.



