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ABSTRACT

The purposes of this research were to study the level of personnel’s commitment
towards Mahasarakam district administration organization. To study the factors influencing towards
the personnel’s commifment of Mahasarakam district administration organization and to study
the suggestions in building personnel’s commitment towards Mahasarakam district administration
organization. Samples in this research were personnel staffs of Mahasarakam district administration
organization, consisied of 95 personnel, obtained by using the cluster random sampling and simple
random sampling technique. Instruments used in this research was a five rating scale questionnaire
with the reliability level at .97. Statistics used for analyzing the collected data were frequency,
percentage, mean, and standard deviation. , t-test , F —test (Four-way ANOV A} analyse compare
with the difference lays a pair with LSD (Least Significant Different). Statistics used for analyzing
the hypotheses were Pearson’s correlation coefficient and Multiple Linear Regression Analysis with

the statistic significance level at .05.
The results of the research were as follows:

1. The personnel’s commitment level towards Maha sarakam district administration
organization, in overall was rated at high level. As considered by aspects, 6 aspects was rated at
high level which are participation needs, willing to exert for the organization’s benefit, proudness of
being a part of the organization, confidence, target acceptance and value, loyalty towards

organization and appearance.



2, The interaction test between gender, education, personnel type and working period
has a two way interaction in influencing Mahasarakam district administration organization
personnel’s commitment which are gender and personnel type and has the interaction level at .05
and also found that personnel with differences in education, personnel’s commitment were signified
at .05,

3. Factors that has affection towards the personnel’s commitment towards
Maha sarakam district administration organization were job identification, responsibility and
personal relation which has the co-efficient value at .755 and all independent factors were able to
forecast the changings of the dependent factors 75.50%

The regressive equation was Y = a +b,(x,) + b,(x,)}+.. b (x)

Represented as Y=.683 +.212(x,) +.208(x,) +.173(x,)

The standard regressive equation was Z = B Z,+B,Z,+.. ABZ

Represented as Z = 317(z,) +.247(z,) +.197(z,)

When'Y and Z = Personnel’s commitment towards Maha sarakam district
administration organization.

4. The suggestions in order to improve the personnel’s commitment towards
Mahasarakam district administration organization were as follows;

Annual bonus should be provided by allocating from Mahasarakam district
administration organization’s budget in order to increase the personnel’s commitment.Seminars
and personnel trainings should be provided for personnel’s harmonization and also for teamwork
learning. Should reinforce the personnel’s motivation and morale in every level by evaluating
the personnel’s performance. Should increase the personnel’s salary and payment properly that

conforms the level and job identification.



