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ABSTRACT

The objectives of the research were to survey the relationship of Nakhonpanom
Provincial Court Personnel with their Organization, to compare the relationship of the Court
Personnel with their Organization regarding gender, age, educational background and work
position and to find some useful suggestions for improving the relationship. The samples
were eighty four officers of the Nakhonpanom Provincial Court. The instrument was a
questionnaire with .32-.84 discrimination indices and .96 reliability index. The statistics used
were frequency, percentage, mean, standard deviation t-test (Independent Samples) and F-test

(One-Way ANOVA) with the .05 level of statistical significance.

The findings were as follows:
1. Levels of organizational commitment of personnel Phanom Provincial
Court. And found that the overall level of organizational commitment of personnel included
in Nakhon Phanom Provincial Court level was classified as the levels found in all the most
Except willingly. Af a high level.
2. Effects comparison of organizational commitment Phanom Provincial
Court personnel, by sex, age, education. And types of personnel. Were not statistically

different at the .05 level.



3. Suggestions for strengthening the organizational commitment of personnel
Phanom Provincial Court. Should have the confidence and understanding to people about the
mission of the judiciary. To meet the ideals of most court personnel. Including the
willingness Phanom Provincial Court. Should provide for the payment of overtime
compensation. During the work outside of office hours. Personnel to be willing to work. And
to the performance of the work. Pride should include the activities that support or encourage
people to become attached to the 58 activities such as the preparation of activities to foster
the love of the organization even more. So that staff feel that this organization is a good one,
Include the participation should encourage personnel are free to comment on the manageinent
of the organization. Such attendance, Suggestions to improve the problem. The loyalty should
include activities to encourage people to feel loved. And cherish this organization. By
creating opportunities for staff to perform various activities, With the organization. Then the
persistence and focus in all the different levels, such as the returns are not different, The
opportunity to advance the government not overlap. This may be seen from the level of the
qualification level of performance and so on. To achieve the satisfaction of staff. And to staff

engagement in their organizations.



