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ABSTRACT

The purposes of this research were to study and compare the motivation of work
performance of the personnel of the Wichianburi Municipality, Wichianburi District, Phetchaboon
Province, including their suggestions concerning the motivation of work petformance of the
personnel. The samples were 86 personnel of the Wichianburi Municipality, Wichianburi District,
Phetchaboon Province selected through stratified random sampling and simple random sampling.
The data were collected by five rating - scalequestionnaire with the reliability value at 0.97.
Statistics used were frequency, percentage, means, standard deviation, t-test and F-test with the
statistic significant level at .03.

The research results were found as follows :

1. The motivation of work performance of the personnel of the Wichianburi
Municipality, Wichianburi District, Phetchaboon Province as overall was rated at high level. When
considered by aspect , all aspects was rated at high level which were the personnel relation aspect,
the work achievement aspect and the occupation status aspect.

2. The comparison of the (motivation of work performance of the personnel of the
Wichianburi Municipality, Wichianburi District, Phetchaboon Provinee classified by genome,
educational level and period of work had no difference at the statistic level at .05 but had difference

when classified by type of position by the statistic significant at .05. level.



3. The suggestions were as follows ; the responsibility should be proper ,
the responsibility should be relevance with the ability , the quantity of work should be proper ,
the decision should be delegated in working , the work advance should be promoted , the work of
the organization should be expanded , the higher position, they should be supported for higher

education , the salary and fringe benefit should be considered as the economic situation,




