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ABSTRACT

The purposes of this study were 1) To investigate motivation levels of the performance of
police officers, border patrol police 234, Mukdahan Province.2) To compare motivation of the
performance of police officers, border patrol police 234, Mukdahan Province classified from
status, bureaucratic age, and operational team under border patrol police 234.3) To establish
guidelines in motivation development in performance’s police officers, border patrol police 234.
Samples were 189 border patrol police officers 234. The sample size was fixed by using the
calculation formula of Taro Yamane. Questionnaires with rating scale at 5 which showed the
teliability at 0.99 were used as a tool to collect data. Statistics employed for analysis of data
included frequency, percentage, Mean, standard deviation, t-test (Independent sample), and one-
wayANOVA:F-test at the significant Ievel of .05.

The finding revealed that
1.The level of motivation in the performance of border patrol police 234, Mukdahan
Province in general at high level.

2. The results of comparing motivation of the performance of border patrol police
234,Muang District, Mukdahan Province which were distinguished by educational background,
age, bureaucratic age, and operational team under border patrol police 234 revealed that the
motivational level of police who had different educational background was not different, The
motivational level of the police who had different age, bureaucratic age, and operational team

under border patrol police 234 was different at the statistic level of .05.



3.Recommendations about motivation in the performance of border patrol police 234,
supervisors should encourage and support the work in every aspect in order to reach the
achievement. The supervisors should accept and respect in the ability of inferior police. They
should be sympathetic and understand about work condition of the subordinates sincerely.
Furthermore, the supervisors should be friendly and allocate the budget adequately to develop the
potential of the police. The police should not interfere with the duties of others. But they should
be responsible for their own functions fully in order to meet achievement. Besides, they might
have to cleatly communicate between supervisors and subordinates, Considering salary
distribution should be fair to everyone and not just partisan basis. Finally, they should work as a
team to get the job well done on time and efficiently, along with establishing the unity among

police officers.



