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ABSTRACT

This research was aimed to study the level of merit system personnel recruitment and
recruitment process of Sub-district Administration Organization in Yangsrisurat Distriet,
Mahasarakham Province. The relationship between recruitment process with merit system
personnel recruitment of Sub-district Administration Organization in Yangsrisurat District,
Mahasarakham Province. The sample was include personnel on duty in the district of Sub-
district Administration Organization in Yangsrisurat District, Mahasarakham Province. Include
Manageinent, Department officials, Parties employed, and Department employees of 145 persons
with Taro Yamane’s sampling size setting and used to determine the proportion of the stratified
sampling method. The instrument used for collecting data was 65 item five ratting scale of
questionnaire with reliability at .97 levels. The statistics for analyze were frequency, percentage,

arithmetic mean, standard deviation and descriptive analysis.
The research result was found as follows;

{. Levels of practice on the recruitment process of Sub-district Administration
Organization in Yangsrisurat District, Mahasarakham Province. Overall, the intermediate level.
Considering it was found that. In the medium every Priorities by the average of descending below
the defining characteristics of Job yequirement, Specific request from tine department, Job
analysis information, Job opening identified, Manager’s comments, Conduct of recruitment,

Evaluation, Methods of recruitment, and Human resource planning, respectively.



2. Levels of practice on merit system personnel recruitment of Sub-district
Administration Organization in Yangsrisurat District, Mahasarakham Province. Overall, the
intermediate level. Considering it was found that. In the medtum every Priorities by the average
of descending below the main Political neutrality, Security, Equality, and Ability, respectively.

3. The relationship between recruitment process with merit system personnel
recruitment of Sub-district Administration Organization in Yangsrisurat District, Mahasarakham
Province. Level high (r=0.880) the statistical significance level of .05, the pair had the highest
correlation : the recruitment process to the evaluation of relationship varies in the same direction
with the moral system in recruiting the core stability in high levels {(r = 0.835) statistical
significant level .05, also include the recruitment process to identify positions that are opening the
relationship varies in the same direction with the moral system in recruiting the core stability in
high levels (r = 0.81 0) statistical significant level .05, and the third series: the recruitment process
to the defining feature of the employee on the job with relationship varies in the same direction
with the moral system in recruiting the core stability in high levels (r = 0.809) statistical
significance level .05,

And the pair with the lowest correlation with three series: the recruitment
process to the executed recruiting with relationships varies in the same direction with the moral
system in recruitment the primary ability is low (r = 0.485) statistical significant level.5, also
include the recruitment process of gathering information from the analysis is the relationship
varies in the same direction with the moral system in recruitment the primary ability is low (r=
0.497) statistical significant level .05, and the third series : the recruitment process to the needs of
the primary agencies are the relationship varies in the same direction with the moral system in
recruiting the core competence lies in the medium (r = 0.502) statistical significance level .05,
and recruitment process to determine how to recruit with the relationship varies in the same
direction with the moral system in recruiting the core competence lies in the medivm (r = 0.502)
statistical significance level .05,

4. Suggestions about the metit system personnel recruitment and recruitment
process of Sub-district Administration Organization in Yangsrisurat District, Mahasarakham
Province. The main aspect of human resource planning; should allow the study and analysis of
the status of the income that is spent on wages, salary scales with capacity rate. The specific

request from line department; Should be established manpower of Tambon Administration




Organization, And should have set the standard for determining brand strength. The job opening
identified; It should be clear in the going rate, frame packing employee appointed sub-district,
The job analysis information; gathering information from the Job analysis should be compared to
the quality and quantity of the annual work plan, personnel, relationships of the various activities
that are done until you achieve the goal. The manager’s comments; management should establish
policies for local development. The job requirement; it should be to collect and analyze data to
determine the standards for appropriate alternative placement and possible in practice. The
methods of recruitment; there should be a transparent selection process. Moral system is used as a
tool. The conduct of recruitment; the recruitment process should include both internal and
external human resources, The evaluation; should have the Jjob with expertise in defining
measurable indicators. The ability to have a plan; improve the capacity of personnel in the future.
The principle of equality; is to allow the candidates were equally qualified personnel both within
and outside the organization. The security are the key aspects should be adjusted to suit the
temporary salary increases or cost of living due to economic conditions, consumer goods Chong
prices rose steadily. The principle of political neutrality is to encourage employees in the
organization of political neutralization by campaign staff to perform their duties with neutrality

and decisions and principles of the facts rationally,




