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ABSTRACT

The research aimed to study the motives in work of the teachers under Maha
Sarakham Office of Primary Education Service Area 3. The research was divided into 2
phases. Phase 1 was the study of the motives in work. The sample comprised 394 teachers,
obtained through multi-stage sampling. The instrument was a questionnaire, having the 10C
ranging from 0.67 to 1.00, the discrimination power from 0.35 to 0.77, and the total reliability
at 0.97. The analysis of data employed a ready-made computer program to find frequency,
percentage, mean, and standard deviation, and F-test was used in the hypothesis testing,
Phase 2 was the study of the recommendations on development of the motives in work of the
teachers. The target group consisted of 5 persons, purposively sampled. The instrument was
an interview form. The analysis employed a descriptive analysis.

The results are as follows:

1. The level of the motives in work of the teachers, on the whole and by aspect,
was in the high level.

2. The results of the comparison of the motives in work of the teachers, classified
by academic status and work experience revealed no difference, on the whole and by aspect.

3. The recommendations on development of the motives in work of the teachers
are: the educational institution should assign work to personnel according to their knowledge

and ability; help them to realize and accept the present working condition by giving



importance to the emphasis on self-development quality for efficient achievement of the
work; promote training to facilitate the teachers with knowledge and understanding of using
educational technology; the administrator should promote teamwork; promote brainstorming
and using joint efforts in solving problems that have taken place inside the institution to

promote relationship inside the organization,



