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ABSTRACT

This research aimed to study and to compare the personnel’ s engagement of the
Prevention and Mitigation Center, 14" Region, Udon Thani, including the useful suggestions
how to develop the personnel’ s engagement. The sample was 96 personnel working at the
Prevention and Mitigation Center, 14" Region, Udon Thani; They® re sclected by Taro
Yamane sampling sized and the simple random sampling. The instrument was the five rating
scale questionnaire with 96 of reliability. Statistics were frequency, percentage, arithmetic
mean, standard deviation and One Way ANOVA (F-test). and LSD (Least significant
difference) method.

The research results were found as follows;

1. The personnel’s engagement of the Prevention and Mitigation Centet, 14"
Region, Udon Thani as overall and all aspect were at high level, sotting arithmetic mean from
highest to lowest; the Working progressive, the Relationship, the Administrative support and
the Basic needs respectively.

9. The comparison results of personnel’s engagement of the Prevention and
Mitigation Center, 14" Region, Udon Thani classified by working position and organization
as overall and aspect were indifferent.

3. The useful suggestions how to develop the personnel’ s engagement; ready
provide instrument and equipment for operation, set a welfare helping residential and living,

set a system performance fairly, set consider system for promotion clearly according to



ersonnel’s ability and performance with continuous lan, trust colleagues in consultation
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issues, and provide a carcer paths for all personnel,




