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ABSTRACT

This research almed to, study. and to compare the workmg motivation of the non -
commissioned police man at Mueng police station, Mahasarakham province classified by their
age, educational level, position and income, including the useful suggestion. The sample was 128
of non - commissioned police man working at Mueng police station, Mahasarakham province.
The instrument was the five rating scale questionnaire with .95 of reliability. The statistics was
frequency, percentage, mean, standard deviation, {-test (independent sample) and F-test (One

Way ANOVAL
The research results were found as follows;

1. The working motivation of the non - commissioned police man at Mueng poﬁce
station, Mahasarakham province as overall was at high level, sorting arithmetic from highest to
lowest; the Success and status of the profession, the Command administrative, the Work siability,
the Relationships with supervisors and colleagues, the Policy and management responsibility, the
Respected, the Nature of Work, the Opportunity to receive future progress, the Working
conditions, the Progress in position, the Privacy, and the Salary and benefits respectively.

2. The working motivation of the non - commissioned police man at Mueng police
station, Mahasarakham province classified by their age, educational level and position were
indifferent, however, classified by their income was different by statistical significant at .05

levels.



3. The useful suggestion found that; improve the mana gement systems more rapid
duty fast and efficient, improve the environment and are fully equipped to work and easy to work,

and increased salaries or welfare appropriate to current economic conditions,




