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ABSTRACT

This Research aimed to study organizational commitment of employees Nong Khai
Provincial Administrative Organization, to study interaction between gender and type of personnel,
affecting the organization engagement. Including to study suggestion about organizational
engagement of employees Khai Provincial Administrative Organization. The samples were 140
employees working at Nong Khai Provincial Administration selected by Taro Yamane 's
technique. , they were selected by quota sampling and stratified random sampling. The instrument
was the five rating scale questionnaire with the discrimination power between 0.23 to 0.85 and
reliability at 0.92. The statistics were frequency, percentage, arithmetic mean, standard deviation
and F-test: two-way ANOVA

The results of the study were as follows:

Organizational engagement of employees Nong Khai Provincial Administrative
Organization as overall were at high level.

There’s not interaction between gender and kind of officer affecting the organizational

engagement of employees Nong Khai Provincial Administrative Organization.

The usefuls suggestions were found that: there should be listened of employees and gavea

change them to participate on operation. Promote employees had loyal, loving and engagement of

organization. And search the participation model for setting the target of organization




