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ABSTRACT

The purpose of this research were 1) to study factors influencing in working {o
equity under good governance of provincial administration officers in Roi-Et province, 2) to
construct a model of behavior development in working to equity under good governance of
provingial administration officers in Roi-Et province. The research process is divided into 2
phases. The first phase will be to study the cause that effects to the working behavior, to
establish the equity under good governance of administration officer’s officers in Roi-Et
province. The target chosen in this research will be deputy district chief, governing officer,
the chief of the finance and accounting and administrative officer, 160 persons in total. These
examples are chosen under the concept’s Bollen. The data will be collected by questionnaires
and analyzed by computer program. The statistic tool in testing the assumption, such as the
analysis of structural algebraic, the Path Analysis by LISREL program and Pearson's
correlation. The second phase is to construct a model the provincial administration officers’
the pattern of behavior development in working to equity under good governance. There is
the developmental framework in brainstorming to criticize by expetts, academician and those
who relate to that pattern around 40 persons. Then it will be a recommendation to perfectly
improvement from the expertise, academician and those who sophisticated in organization

development around 11 persons.



The result has found that;

1. Somne variable influence to the provincial administration officers’ behavior
in working to equity under good governance are 1) ethic reason 2)achievement motivation. It
explaing the variables could cooperatively of that behavior in 65 percent (R2 = 65},
The structural algebraic BEHAVIOR = MORAL+0.0IACTMOTIV ; R*=0.65
2. The result of the behavior has found 1) the development of working has
facilitated the equity underpinned from mental original appearance to develop ethic reason 2)
the development of achievement motivation from mental original appearance to develop the

public consciousness.



