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ABSTRACT

This Objective of this research were to study and to compare the level of competency
of the Local Government Officers of Sub-district Administrative Organization in That Phanom
District, Nakhon Phanom Province including their suggestions. This classified by Kind of the
personnel and be under of sub- district Administration Organization. The samples were 206
peoples who work in sub- district Administration Organization in That Phanom district, Nakhon
) IPha_non}_ Pl'gvince. The illstlfllmt‘ar_lt was the closed and opened ;nded rating scale questionnaire
with theiehablhiy at .93. The statistics used were frequency, percentage, mean, standard

deviation, test, One way ANOVA and 1.8D. with the statistic significance at .05 level.

The results of the study were as follows;

1. Competency of the Local Government Officers of Sub-district Administrative
Organization in That Phanom District, Nakhon Phanom Province as over all and aspects were

rated af high Tevel.

2. The comparison of Competency of the Local Government Officers of Sub-

district Adminisirative Oi‘ganization in That Phanom District, Nakhon Phanom Province



classified by Kind of the personnel and be under of sub- district Administration Organization as

overall and aspects were difference by the statistic at .05 level.

3. The suggestions were as follows; The assign works should be worked with a full
capability, the step of work should be developed, intention for the improvement of work

performance, should behave stay the morals of community, should be worked by the justice

principle.



