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ABSTRACT

The purposes of this research were 1. to study the opinion’s levels of personnel on job
performance efficiency 2. to compare the opinions of personnel who had different personal
subsistence to the opinion’s levels of job performance efficiency 3. to study the suggestions of
personnel in the Institute of Physical Education Northeastern Campus about the job performance
efficiency of target group samples that were 198 personnel of the Institute of Physical Education
Northeastern Campus by using questionnaires as the data collection tools of the research which
conveyed reliability of 0.87. The statistics used to analyzed data were: frequency, percentage,
mean and standard deviation (S.D.), t-test and F-test (One-way ANOVA). The pair comparison of

this study conducted Sheffe’ method by setting reliability at .05.
The results of the study revealed that:

1. Personnel in the Institute of Physical Education Northeastern Campus expressed their
opinions about job performance efficiency as a whole in high level (X =4.08). When
considering on each area; the finding suggested in high level as follow; punctuality of working
time (i = 4.36), atmosphere of job working (5(_ =427}, quality of performance ()_( =4.20),
change of section or field work (i =4.16), leave taking of subsidiary in section (}_{=4.06),
quantity of performance in section ( X =3.95), cooperation in teamwork ( X =3.88), and
encouragement in teamwork (i =3.72) respectively.

2. The comparative result on opinions of personnel in the Institute of Physical

Education Northeastern Campus who had differences on personal factors showed that opinions



about job performance efficiency of personnel in the Institute of Physical Education Northeastern
Campus in whole had no differences. Except, the personnel in the Institute of Physical Education
who had differences in educational level showing expression of their opinions about job
performance efficiencies in the institute with statistic level significantly at .05,

3. The suggestions éf pérsonnel in the Institute of Physical Education Northeastern
Campus about job performance efficiencies were suggested as followed: On the quality of job
performance that should be done properly and neatly. On the quantity of job performance on each
section, the result revealed that each section had accomplished the purposes of target aim. On
punctuality of working time, was the first initiative for readiness to build the efficiency of job
performance habitually. On leave taking, that should be applied according to the right of official
leave. On change of work field or work section, that should study and make clearly understanding
of aims and purposes of new job description and function. On atmosphere of work, unity should
be conducted. On encouragement of teamwork, that should be grant for fringe and benefit
occasionally. On cooperation of teamwork, equipment and facilities such as technology

information should be provided.



