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ABSTRACT

This research aimed to study the strenght of tambom administrative organizations
and tostudy tostudy affecting the strength of Tambon administrative organizations in
Nachueak District, MahasarakhamSai Province, including the useful suggestions avoot how
to develop the Subdistrict Administrative Organization. The sample was Chief Exccutive of
the Subdistrict Administrative Organization, Chief Administrator of the Subdistrict
Administrative Organization;Chief of public servant, senior official, and Congressman of the
Subdistrict Administrative Organization; They were selected by quota Simple sized consistof
150 persons. The instrument was the rating scale questionnaire with discrimination power
between 0.29 to 0.85 and reliability at 0.95. The statistios were frequency, percentage,
arithmetic mean, standard deviation and testing the hypothesis Multiple Linear Regression

Analysis.(MRA). And the quality data was analyzed by content analysis
The results of the research were as follows:

1. The strength of Tambon administrative organizations in Nachueak District,
MahasarakhamSai Province as overall was at high level. The Factor affeeting the strength
of Tambon administrative organizations in Nachueak District, MahasarakhamSai Province.
were the economic conditions of the community, experience of personnel, the personnel

responsibilities, and the participation of people with the multiple correlation coefficient was



730 and independent variables could explaine 53.4 percent; The regression equation in
form of raw scores and standardized scores can be written as follows

Y =.269 + .348(ECO)+.219(EXP)+.203 (RES)+.130(PAR)

Z= .325(ECO)+.240(EXP)+.22G(RES)+.157(PAR)

Suggestions for develop of strength of Tambon administrative organizations in

Nachueak District, MahasarakhamSai Province. The budget allocation to meet public service.
Requires good management, transparency was fairly straightforward and opportunities for
people to participate.Check operation every step, And cooperate with district administration

in management of public sector budgeting and monitoring process of public.



