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ABSTRACT

The objectives of the research were to survey and analyze the current condition
of individualized education program of Kalasin Special Education Center and to develop
personnel in making and organizing an individualized education program. The target
population was five volunteer teachers, twenty informants consisting of thirteen teachers,
two administrators, five students’ parents . Three activities were employed for the personnel
development consisting of workshop, instruction and supervision. The instrument was a
note-taking form, an interview form, an observation form, and an evaluation form.. The
statistics used were percentage, mean and standard deviation. Qualitative analysis and

descriptive report were used for the research.

Resulis of the research were as follows :

1. The research finding showed that forty six percent of the personnel of
Kalasin Special Education Center had planned and organized an individualized education
program. Thirty one percent of the participants did not understand the individualized
education program and twenty three percent did not organize the individualized education
program. Eighty five percent of the participants encountered the problems of the
individualized education program. All personnel needed self development for the

individualized education program.




2. Regarding the human resource development, the result indicated that the

participants were enthusiastic about participating in the workshop and sharing the ideas

about individualized education program. In addition, the trainees are able to make and
organize completely the individualized education program. In addition the finding showed
that the average level of their ability in making an individualized education program and

organizing learning activities was very high,




