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ABSTRACT

The aims of this research are to study the level of the effectiveness, to compare
offectivencss of the personnel administration of sub-district administration organizations in
Muang District, Nakornphanom Province as the opinion of the personnel of sub-district
admimistration classified by gender, work experience in the sub-district organizations and
sub-district organizations working at including their suggestions. Samples 136
personnel of sub-district administration organizations selected through stratified random
sampling and simple random sampling techniques. The instrument used for collecting data
was a rating scale questionnaire with .91 reliability. The statistics used were frequency,

percentage, standard deviation f-test and F-test with the statistic significance at .05 level.

The result of the research were as follows;

L. The effective of the personnel administration of the sub-district
administration organization in Muang District Nakom Phanom Province as a whole
was rated at high level. Considering by aspects, nine aspects were rated athigh level.
They were the placement and appointment, the recruitment, the movement,-the transfer,
the discipline procedure, the transfer acceptance, the class promotion, the level promotion

and the appeal, respectively. One aspect was rated at moderately level, the retire from the

position.




2. The comparison of the effectiveness of personnel administration of

istration—organization i VM uang District, Nakom Phafiom Proviice
classified the personne! administration of sub-district administration organizations by
gender, work experience in the sub-disirict organizations and sub-district organizations
working at was not different by the statistic significant at .05 level.

3. The recommendations were as follows; The placement and appointment
should be transparency and fair, the personnel should be allowed to express their opinion
towards the salary promotion, the recruitment should be based on knowledge and ability,
» the discipline performance should be under the law and regulation, the people should be
invited to parficipate in placement examination, the personnel should be trained about the
appeal process, the transfer should be under the necessity of the organization, the ongoing
retirement personnel should be given opportunity to work with full effectiveness, the

movement of the personnel should be made voluntary, the ethics of the personnel should

be promoted than punishment,




