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ABSTRACT

This research aimed to study and to compare the performance’s motivation of local
government officials and employees of Nadun sub-district municipality, Nadun district ,
Mahasarakham province classified by gender, age, education, kind of personnel, salary, period of
work, and training/seminar experience. Including the useful suggestions to develop the
performance’s motivation. The sample was 61 personnel working at the Nadun sub-district
municipality, Nadun district, Mahasarakham province.The instrument was the five rating scale
with the item-total correlation between 0.335-0.989, and 0.84 of reliability. The statistics were
frequency, percentage, mearn, standard deviation, Independent : t-test and F-test {One Way
ANOVA).

The research results were found as follows;

1. The performance’s motivation of local government officials and employees of
Nadun sub-district municipality, Nadun district, Mahasarakham province as overall and all aspect
were at moderate level, sorting arithmetic mean from highest to lowest; the Professional status,
the achievements in workplace, the responsibility, the policies and administration of organization,
the privacy, the administration and supervisors, the nature of the work performed, the
interpersonal relationships, the recognition., the security, the opportunity to get progressive, the
advances in position, the environment in the workplace, and salaries and fringe benefits

respectively.



2. The performance’s motivation of local government officials and employees of
Nadun sub-district municipality, Nadun district, Mahasarakham province classified by gender,
age, education, kind of personnel, salary, period of work was indifferent, however, the personnel
who took a training/seminar experience for 5 times or up having a performance’s motivation more
than the others by statistical significant at .05 [evels.

3. The useful suggestions to develop the performance’s motivation found that; take an
eager to seek new knowledge, open mind to listen humility, focus on progress in the work, set a
goal of the function clearly, set an environment that is appropriate for use, the administrator
should delegate the task by considering the skills / aptitude of personnel, and should be fair / good

example / liberal / generous / have good human relations,



