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ABSTRACT

This rescarch is to study the level of competency and work efficiency of Rajabhat
Mahasarakham University’s personnel and to study the relationship between competency and
work efficiency of Rajabhat Mahasarakham University’s staff by data collecting from 400 staffs,
Data collection tool is a questionnaire with 5 level scale and the reliability is 0.97. The statistic

which used in data analysis is the average of standard deviation and Pearson's correlation

The results are as follows :

1. The level of competency of Rajabhat Mahasarakham University’s personnel were
rated to the high level (X =4.18) and considere side —by- side were rated at the highest level for
2 and high level for 3 by the average of descending order as follows moral and cthics ( X =4.43),
service minded (X =4.25) teamwork (X =4.15) expertise (X =4.08) and continuous self-
development accordingly.

2. The Performance of work efficiency level of Rajabhat Mahasarakham’s
personnel were rated to high level (X = 4.09), and when consider side-by-side, the result was
rated to the high level by the average of descending order as follows ; service (X=4.13),
operational processes (i-—- 4,11}, success achievement (H)Z = 4.09) and resource allocation
(X = 4.06) accordingly.

3. The competency of Rajabhat Mahasarakham's personnel (X) is related to the
Performance of work efficiency of Rajabhat Mahasarakham's personnel (YY) which was rated to

moderately high (r, = 0.792%) with statistical significant at the level of 0.5. Once considering on



side by side, the result were found that everything is interrelatedand a pair that have the relation
rather tall 5 first for example ; teamwork (X5) success achievement (Y1) (rxy = (.778%),
teamwork (X35} service (Y4) (rxy =0.753%) , expertise {X2} operational processes (¥3)

(rxy =().741%), teamwork (¥X5) resource allocation (Y2) (1'xy ={0,729%) and teamwork (X5)
operational processes (Y3) (r,, = 0.710%) accordingly with statistical significant at the level

of .05




