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ABSTRACT

The objectives of this research were 1. to study the level of human resource
development of academic personne! of Rajabhat Maha Sarakham University, 2. to study the level
of competency of academic personnel of Rajabhat Maha Sarakham University, and 3. to study
the relationship of human resource development and competency of academic personnel of
Rajabhat Maha Sarakham University. The instrument used in collecting data for this study was a
5-point Likert scale questionnaire of 65 items, and the sample group for this research consisted of
733 academic personnel working at Rajabhat Maha Sarakham University in the fiscal year of
2012. Data were analyzed by using a computer program; and the statistics used in this research
were frequency, percentage, arithmetic mean, standard deviation and Pearson Product Moment

Correlation Coefficient with statistical significance tested at the .05 level.

Findings of the study are as follows:

1. The overall level of human resource development of academic personnel of
Rajabhat Maha Sarakham University was found at a high level (i =13.82) with the following
aspects found at the high levelin a descending order of means: creating good working
atmosphere (F)E = 3.94), optimizing use of human resource (X 3.89), adjusting values (X =
3.84), creating a learning organization (X =1.79), and increasing knowledge & skills and
expetience (3-( = 3.66).

2 The overall competency of academic personnel of Rajabhat Maha Sarakham

University was found at the high level (}—(: 4.07), with the following aspects found at the high



level in a descending order: having research and innovation skills (—i =4,15), serving as trole
models (i =4,10), counseling skills (i = 4,08) instructional skiils (i= 4.01), and knowledge
& expertise ( X= 3.98).

3. The study revealed that the correlation between human 1.‘esource development(X)
and competency of academic personnel of Rajabhat Maha Sarakham University (Y) was
moderate (r = 0.572 ), at the .05 level of statistical significance. When individual pairs ( XY)
were studied, it was revealed that the following pairs were moderately correlated: adjusting
values & competency of academic personnel (r = 0.495), and creating good working atmosphere
& competency of academic personnel (r = 0.406); while the following pairs were found at the
low level of correlation: optimizing use of human resource & competency of academic
personnel (r = 0.382), creating good working atmosphere & competency of academic personnel
(r=0.375); and increasing knowledge, skills and experience & competency of academic

personnel (r = 0.188).



