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ABSTRACT

The research this time have the objective for 1) studies work level is the team of
school charity teacher , be under committee office encourages private education , and for 2)
in rows development work way is the team of school charity teacher , be under committee
office encourages private education , a tool that use in the saving collects the data , be work
questionnaire is the team , be valuable the confidence equals to 0.81 study from the all people
composes , 27 person exccutives , 170 person teachers , and 6 excutive committee school
person chairmans , total up 203 persons , the statistics that nse in data analysis ,f for example ,
, percentage , average , ( £ ), the part deviates the standard , (G, and analyse the substance
for manner quality data , the research result appears that ,

1. work state is the team of school charity teacher , be under committee push
education private office , be , talking and agree is not clear , since , initial arrive at the aim
and a role of the team , and a role of each person , there is error wrapping that is born from
the work , and avoid to confront with a problem , make torn a chance will to analyse the error
preceding , and apply from that error for eliminating a problem at might happen in fime build
[ wasp ], go to, there is the competition competes for a better position between a member ,
when , there is the split in about [ story ] of the opinion happens , No, Your Excellency have
the consulting in the sense of that create , or , support the efficiency of the team , no have the
meeting consults to are the stimulator gives a member is born the feeling is related with the
conclusion of the meeting place actually , inake a member is born the feeling makes an effort

that must act , or, behave according to agree keep , the relation between a boss and a




subordinate no happen in the sense of that support one another , differ a person differs , get
info trouble in the work , which , consulting way , like to in opposite directions , tomn layying
trend , and seek the rhythm will to use to the advantage will in to encourage the progress of a
member , torn good relation with other team , or , an institute is other , make that team no
take the believability praises , the head by oneself , no good staff of the team in north level
goes up , torn work evaluation of the team , which , should pretend the distance , always |
make torn aim revision , and the way , which , may must have the change goes to correspond
the position of that organization

2. the work is the team of school charity teacher , generally stay in the average , be
281,

3. The development work trend is the team , for example , , everybody member must
know the objective and the aim of the school , build the atmosphere can give a member
acquainted and have diplomatic good relations each other , work with the procedure
participates in , encourage the activity builds the trustworthiness way orientation ministers ,
meaningfulling , devoting , reward alms , including , building popularity in the work
accompanies with , for , be born the contentment , next way temper status , and last be , the

acceptance respects , each other,




