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ABSTRACT

The purposes of this research were to study and compare the level of motivation on
teacher performance in schools under Maha Sarakham Provincial Administration Organization
and study the guidelines of motivational enhancement. There were two steps for this research,
first step, studied the motivation on teacher performances. The sample of this step consisted of
214 teachers who were being worked from 20 schools under Maha Sarakham Provincial
Administration Organization, selected through stratified random sampling. The instruments used
in the research were 40 items of a five rating scale questionnaire with .96 of reliability. The
statistics used in the research were percentage, mean, standard deviation and #-test, One-way-
ANOVA . Second step, studied the teachers’s suggestion toward their work performances by
dept interview. The sample of this step consisted of the best model teachers who received the
best teachers awards, selected through the purposive sample. The qualitative data analysis was

used.

The results of the research were as follows:

1. The teachers had much-performance motivation-as—a whole-and-individual
aspects, ranged from the highest to the lowest mean score, found that success, interpersonal
relationship and recognition respectively.

2. The teachers who had different education level and salary had not different
performance motivation. However, those who had different experiences had different motivation

at .05 level.



3. The guidelines of motivation enhancement ; the school administrators should put
the right man according to their knowledge and abilities, should follow up, evaluate their work
and provide suggestions during work operation, should praise and reward for the teachers who

worked success fully, should relate to them informally, and have mutual meeting activities among

them.




