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ABSTRACT

The objectives of the research were to study about the level of work motivation,
compare the opinion towards work motivation, and study the guidelines for work motivation
for 1,697 teachers in basic education schools under the supervision of Roi-Et Primary
Educational Service Area Office 2, which consisted of 2 sampling groups. The first group
included 313 teachers from stratified sampling: 128 teachers were from opportunity
expansion schools and 185 teachers were from primary school. The second group included
8 teachers from purposive sampling. Research tools used in this study were rating scale
questionnaires and interview forms. Program of statistical package was used to analyze the

__data collected to find percentage, mean, and standard deviation, and T-test was used for

testing of statistical hypothesis.

The following were the results of this study:

i Levels of work motivation for teachers in basic education schools under the -
supervision of Roi-Et Primary Educational Service Area Office 2 were at h ht level.

However, considering each aspect of work motives, work status and security of work was the

“ highest, following by being accepted and respected by others.- The ToWeSt Were v

management policies and supervision.
2, Comparison of opinions towards work motivation classified by the types of
teachers of basic education schools under the supervision of Roi-Et Primary Educational

Service Area Office 2 indicated that: the aspects of successfulness of the work, being



accepted and respected by others, management policies and supervision, and community
participation were different from one another. However, the aspect of work status and

security of work were not different.

3. Guidelines for work motivation for teachers in basic education schools under

confidence, trust, respect, and listen to others’ opinions among colleagues; to follow up the

work performance of personnel under supervision and award the persons with good

performance to encourage them for keeping up with good work by the management.




