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ABSTRACT

The objectives of the research were to survey work morality and organization
relationship of officers in Sentosa Company, Khon Khaen provinee, and to analyze the relations
between work morality and organizational relationship. The data were collected from 129 offers
of Sentosa Company, Khon Khaen province. The data were analyzed by computer program.
The instrument was a questionnaire with .95 reliability index. The statistics used were
percentage, mean, frequency, standard deviation and correlation Coefficient of Pearson Product

Moment Correlation with the .05 level of statistical significance.
Results of the research were as follows:

1. The finding showed that the average level of the work morality of the officers was
high (X = 4.35). Two highest levels of the work morality were honesty (X = 4.59), and transparency
(X = 4.53). Five high levels of the work morality were service mind (X = 4.49), responsibility
(i =4,29), work with intention {i = 4,20), justice (}_{ = 4,20} and creation (i =4.,19).

2. The finding indicated that the average level of the organizational relationship of
the officers was high (3—1 = 4,03). Three high levels of the organizational relationship were work
with intention { X = 4.19), being membership (X = 3.99) and confidence in organizational values

(X =3.90).




3. Regarding the relations between the work morality and the organizational
relationship, the findings indicated that the average level of the relations was 440 -.692, and the
work morality was significantly related to the organization relationship at the .05 level. The study
showed that the work morality was strongly related to the organization relationship (r,= .685).
Three strongest relationships were morality of creative work and work with intention (r,= .692),
responsibility and work with intention (= .645) and transparency and work with intention
(r,~ .639). Whereas three weakest relationships were work with intention and being membership
(= .440), justice and being membership (r,= 473) and work with intention and confidence in

organization values (-,= 495).




